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C O N T A C T S FOR INPOR^ ATIOM 
Information about the Univeiiiiv ana its ofFermgs is provided 
in the Undergraduate and Postgraaiace Calendars which 
ate available for sale from the Cashier .ind from the 
Union Bookshop. 
Enquiries about couises and subjects, enrolments and 
othei procediu-es may be directed to the 
Student Enquiries Tel: (042) 21 392^ or 
the relevant Faculty Office via the Switchboard 
Teh (042) 21 3555 
University of Wollongong 
Northfields Avenue Wollongong NSW 2522 Australia 
Telephone: (042) 21 3555 
Facsimile: (042) 21 3477 
All enquiries Should be addressed to the 
Vice-Principal (Administration) 
Office hours Monday to Friday 
Switchboard: 8.30am - 5.30pm 
Student Enquiries: 9am - 5pm Tel: (042) 21 3907 
Cashier: 9.30am - 4.30pm 
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CHARTER 
The University of Wollongong was established and incorporated by an Act of the New South Wales Pailiament, The Univeisity of Wollongong Act, 
1972, and commenced on 1 January? 1975. An amending Act, 
T h e University of Wollongong (Advanced Education) 
Amendment Act, 1982, led to the amalgamarion of the 
fotmet Wollongong Institute of Education with the 
University. 
A new Act, The University of Wollongong Act, 1989, 
came into effect on 1 lanuary 1990. The aims of the 
University are contained in Section 6 (i) of the Act, which 
states that the University shall, within the limits of its 
resources: 
• provide educational facilities of univetsity standatd, 
having particulai regard to the needs of the 
lUawarra region; 
• disseminate and inctease knowledge and piomote 
scholarship; and 
• confei degrees of Bachelor, Master and Doctot and award 
diplomas and othei certificates. 
The University is governed by the Council, consisting of 
ex-officio members (the Chancellor, the Vice-Chancelloi and 
the Chaiiperson of the Academic Senate), fout Ministeiial 
nominees, two members elected by Parliament, one member 
elected by students, three members elected by academic and 
general staff, fout members elected by the Convocation and 
one membet appointed by Council. Thete is one majoi 
Committee of Council, the Administtative Committee. 
The major academic body providing advice to Council on 
academic matteis is the Academic Senate. 
• .jc mission of the University of Wollongong 
:-o produce graduates and research of 
i nrej national distinction especially in the 
development, critical evaluation and 
application of science and technology for 
industry, commerce and society. 
UNIVERSITY OBJECTIVES 
• To be established in the top ten Australian 
universities, known for the excellence of its 
teaching, research and international programs by 
the Year 2000. 
• To invest in new technologies, ideas and methods of 
teaching and research so as to remain at the 
forefront of developments in university education. 
• To continue to attract an increasing proportion of 
outstanding students from both within Australia and 
overseas. 
• To limit growth to about 10,640 Equivalent Full-time 
Student Units (EFTSU) by the Year 2000. 
• To have 23 per cent of enrolments in postgraduate 
and research courses. 
• To provide a broad education which enables all 
students to develop appropriate professional skills 
in addition to specific skills in research, 
communication, computer literacy, logical exposition 
and quantitative analysis. 
• To develop a University culture which engenders 
social responsibility, sensitivity to ethical issues, 
receptiveness to new ideas and critical inquiry. 
• To create an environment among all staff and 
students that fosters cooperation, teamwork and 
collegial relationships. 
• To provide an internationally-oriented intellectual 
environment. 
• To implement a career development program which 
will attract and retain staff of the highest calibre. 
• To have management processes which are open, 
responsive, accountable and committed to campus 
communication. 
• To identify and commit resources and vigour to 
selected research areas and seek to be a national 
leader in a number of those areas. 
• To develop further strategic alliances with industry, 
commerce and the community. 
• To continue to raise public awareness of the 
University's aspirations, achievements, physical 
environment and dynamic characteristics. 
• To seek out further non-government sources of 
funding so as to Increase the Univer 
independence. 
5rsity's 
KEY STATISTICS 
students (head count) 
Staff (full time equivalent) 
Degrees and diplomas awarded (1994) 
Total degrees and diplomas awarded since 
year of foundation 
12160 
1589 
2930 
25497 
Faculties 
Schools 
Departments (not included in faculties or schools) 30 
Centres 18 
Institutes and special units for research & teaching 8 
6 
5 
Student Residences 
Controlled entities 
Wollongong site area (ha) 
Permanent Buildings 
Members of Council (1995) 
Annual operating revenue (1995) 
Total expenditure (1995) 
82 
53 
18 
$143M 
$138M 
PUBLICATIONS 
Information Publications 
University Calendar (3 Vols) 
The Calendar is the official refetence for details of University 
coufses, rules, services, facilities and staff 
Contact: Secretariat Tel (042) 21 3947 
Annual Report 
The Annual Report ptovides details of administtative and 
academic activities, affiliated otganisations and financial 
accounts fot the calendai year. 
Contact: Sectetariat Tel (042) 21 3360 
Research Report 
The Research Report is an annual publication and a 
compendium of research work undertaken within the 
University's research programs and projects and lists all 
teseatch publications and gtants. 
Contact: Office of Research Tel (042) 21 3386 
Campus News 
A weekly publication. Campus News featutes atticles 
on campus events and activities and the achievements of 
staff and students. 
Contact: Marketing Tel (042) 21 3248 
Promotional Publications 
Prospectus 
The Prospectus provides an outline of degiees and a genetal 
ovetview of the facilities and support services the Univeisity 
offeis to ptospective students. 
Contact: Marketing Tel (042) 21 3248 
Wollongong Outlook 
Produced by Alumni Office, Wollongong Outlook infoims 
Univeisity giaduates of notable campus events 
and the cateer piogtess of fellow giaduates. 
Contact: Alumni Office Tel (042) 21 3249 
r 
/ 
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A NEW TEAM 
Arevamped University management team took up the baton in 1995. A new Vice-Chancelloi and Deputy Vice-Chancellor and four new Deans were 
appointed. Professor Ken McKinnon stepped down at the 
beginning of the yeai after nearly 14 years as Vice-Chancellor. 
He had aimed to make the Univeisity of Wollongong known 
foi its persistence, initiative and excellence: the results of thiee 
Fedeial Quality Reviews have testified to his success. 
The planning agenda was set at the legulai University 
Planning Conference in February and refined at a subsequent 
management letreat. The planning processes initiated in the 
foundation planning document - Towatds 2000 - wete undei 
review and new stiuctuies pioposed foi the futuie. 
MAJOR OUTCOMES 
Many ideas and plans came to fruition in 1995 and the 
Univeisity moved to a new plateau foi development. The 
themes in the chief areas of operation - Teaching and 
Learning, Research, Internationalisation and Community 
Service - were consistently those of planning for quality and 
co-ordination of efifoit. 
The University Education Committee worked with the 
Faculties to develop piocedures for quality assuiance in 
cuiiiculum planning and delivery. 
Research confidence was boosted by "a plan whose plan 
had worked" (to borrow Isaac Asimovs famous line). The 
Research Management Plan concentrated effort and support. 
Its success was highlighted in the Univeisity's attraction of 
ARC research infrastructure grants and recognition in the 
third Quality Review Repoit fot its stiong research 
performance. The achievements of the yeai were capped by 
the establishment of two major programs in an area of 
growing Wollongong expertise: the National Netwoik foi 
Midtimedia Research and a Coopeiative Multimedia Centre 
DEET grant of $3 million under Creative Nation. 
An Internationalisation Policy was endorsed and, in one 
early outcome, the development of an English Language 
Policy became a dynamic objective in the Education 
Committee portfolio. 
Community Service activities gained a highei public 
profile when the Quality Review placed the University in the 
top categoiy as an exemplai fot othets. Exciting piograms like 
Art Taiwan, an exchange piogiam initiated by the Faculty of 
Creative Aits, and the impiessive Science Centre, were 
lecognised along with a range of other ongoing projects. 
Regional links wete always strong; national and 
international contacts grew in number and significance. 
Major strategic alliances included the establishment of the 
BHP/University of Wollongong Institute for Steel Processing 
and Products. This Institute has already atttacted 
international attention and is destined to become one of the 
woild's leading steel teseatch centies. 
REVIEWS OF PERFORMANCE 
The review piogiam for academic units continued with 
full reviews of the Departments of Modem Languages and 
Mechanical Engineering. The first full Faculty Review -
Cieative Aits - and the first comprehensive review of a non-
academic unit - the University Union - were scheduled for 
early 1996. 
T H E PHYSICAL ENVIRONMENT 
After a busy decade, the extensive campus building 
program began to slow down in 1995, although the Sciences 
2 building was still undei construction. The program is 
recognised as a model of astute planning, deployment of 
funds and creativity. It will be leactivated in 1996 following 
Council approval of a $45M Capital Management Plan which 
gives academic piogiams, paiticulatly in postgiaduate 
couisewoik and research, the space and facilities needed to 
develop their fiill potential. 
"Many ideas and plans came to fruition in 
1995 and the University moved to a new 
plateau for development." 
Photo left: 
Deputy Vice-CljancelLor Peter Robinson & Vice-Chancellor Gerard Sutton 
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T H E H U M A N ENVIRONMENT 
The campus population continued to grow and diversify. 
12,160 students (approximately 9106 EFTS) were enrolled in 
1995. The cultuial mix was stimulating but demanding. 
Positive responses included adaptations in teaching modes 
and extensions to services, such as those offered by the Union, 
to cater for different tastes and customs. Unfoitunately 
Univeisity funding is a quantitative piocess which does not 
take into account qualitative changes in University 
populations. 
The appointment of senioi staff of exceptional quality 
continued to help the Univeisity to meet challenges. Piofessoi 
Petei Robinson (Chief, Division of Manufacturing 
Technology, CSIRO) was appointed Deputy Vice-Chancelloi. 
Successful internal candidates, fot externally adveitised 
Deans' positions, weie Piofessoi James Wieland, foimeily 
Head of the Depaitment of English, who became Dean of 
Alts and Professor Gill Palmer, former Head of the 
Department of Management, who took up duty as Dean of 
Commeice. Professor Helen Gamble succeeded Professor 
Goldring as Dean of Law and Professor Rob Norris, formerly 
at Sydney University, was appointed as Dean of Science. 
The Univeisity farewelled not only its second Vice-
Chancelloi, Professor McKinnon, but also its Dean of 
Engineering, Professoi Tiboi Rozgonyi and its Dean of 
Commerce, Professor Tom Parry who left to head the Prices 
Tribunal. Also departing at yeai's end was the Dean of 
Science, Piofessoi Muiiay Wilson, who had served the 
Univeisity with great skill and devotion for ovei 20 years. On 
his retirement Professor Wilson was made an Emeritus 
Professor of the University. 
The overall staffing situation was complicated by the first 
enterprise bargaining round conducted during the yeai. Staff 
negotiators and management were obliged to commit 
precious time and resources to an often exhausting and 
frustrating process. Gains on the local front were often lost at 
national union level. Federal Government support was not 
forthcoming to the degree expected by both sides and the 
losers appear to be the students and staff of the universities. 
By the end of the year, an agreement had been signed for a 2 % 
increase foi academic staff but not yet for general staff. The 
fight for the 5,6% has not ended and university staff as a 
whole continue to suffer from an inequitable approach to 
salary increases in the public sector. 
The above comments suggest that there are problems J 
despite the efforts of staff and students and the skill and < 
imagination we have at Wollongong. 
An economy coming out of recession is nervous and 
variable. Government demands increased accountability, 
quality assurance measures and strategic planning. This 
University has pre-empted such demands but, with a 
lestrictive funding environment, its Faculties and othei units -j 
began to express concerns in their 1995 annual reports. 
SUMMARY 
The University of Wollongong pursued its vigorous 
agenda in 1995. The evidence from the Faculties and other 
units in this Repoit shows a continuing commitment to 
productive change. If a willingness to peifoim and lefoim is 
lequiied in the current climate, the University of Wollongong 
is once again well-placed fot the times. 
"The achievements of the year were capped by 
the establishment of two major programs in 
an area of growing Wollongong expertise: 
the National Network for Multimedia' 
Research and a Cooperative Multimedia 
Centre DEET grant of $3 million 
under Creative Nation." 
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structure 
Academic Senate 
Senior Advisory 
Committees* 
(UEC, UIC, URC) 
Vice-Principal 
(Administration) 
•Academic & Student 
Services 
• Buildings & Grounds 
• Financial Services 
• Halls of Residence 
• Office of Development 
& Community Affairs 
• Personnel Services 
• Planning & Marketing 
Council 
Vice-Chancellor & Principal 
Deputy Vice-Chancellor 
Pro Vice-Chancellor 
(Academic) 
•Aboriginal Education 
Centre 
•Centre for Staff 
Development 
• Dean of Students 
• Educational Media 
Services 
•New Academic 
Developments 
•PAGE 
• Student Support 
Services 
• University Education 
Committee* (UEC) 
Deans 
•Arts 
• Commerce 
• Creative Arts 
• Education 
• Engineering 
• Health & Behavioural 
Sciences 
• Informatics 
•Law 
• Science 
Pro Vice-Chancellor 
(Research & 
International) 
• All Research related 
matters 
• Ethics 
• Library 
• Information Technology 
Services 
• Office of Research 
• University Research 
Committee* (URC) 
• University 
Internationalisation 
Committee* (UIC) 
Committees of 
Council 
Advisory 
Committees 
Vice-Principal 
(International) 
International Office 
Managing 
Director ITC 
Internal Auditor 
EEC Unit 
Incl. FOI 
Academic Structure 
Faculty of Arts-
Member units: English: History & Politics; Modem 
Languages; Philosophy; Science & Technology; 
Sociology. Assoc, units: Centre for Multicultural Studies; 
Faculty of Creative Arts -
Assoc, units: Conservatorium of Music 
Faculty of Commerce • 
Member units: Accounting & Rnance; Business 
Systems; Economics; Management 
Faculty of Education -
Member units: Graduate School of Education; 
Directorate of Teacher Education 
Faculty of Engineering -
Member units: Civil & Mining; Mechanical; Materials 
Engineering. Assoc, units: Key Centre for Mines; CAMIA 
Faculty of Health & Befiavloural Sciences -
Member units: Biomedical Sciences; Nursing; 
Psychology; Public Health & Nutrition, 
Assoc, unit: Medical Research Unit 
Faculty of Informatics -
Member units: Applied Statistics; 
Computer Science; Electrical & Computer Engineering; 
Infomnation and Communication Technology; Mathematics 
Faculty of Law -
r l l ' I " M' ; ^T' ^°' ^°'"^ P°li=y & Administration; 
Cemre for Natural Resources Law; Centre for Law & 
Faculty of Science-
Member units: Biological Sciences- Chemi.trv 
Geosciences; Physics ^'lemistry, 
University 
management 
ORGANISATIONAL MODEL 
The University's structure is displayed in the organisational charts on the opposite page. A Governing Council of 18 members approves 
policy directions which, in 1995, included the 1995/1998 
Capital Management Plan; staffing issues and leviews of 
operations. The major academic body, the Academic Senate, 
putsued an active agenda during the yeat. The Senate 
repositioned itself to canvass and review issues centtal to 
academic development (such as flexible delivery, research 
management and staff wotkloads) and played a key patt in the 
quality assurance procedures for course development. 
During 1995 the new University Education Committee 
and the renamed Research Committee began to guide the co-
ofdination of teaching and teseatch. They were joined later in 
the year by the new Internationalisation Committee. 
The Faculty sttucture operates on a model of devolved 
responsibility: Deans are responsible for the good academic 
and financial management of theit Faculties and are assisted 
in their task by internal sub-committees and Visiting 
Committees composed of external experts in the field or 
profession. 
REVIEWS OF OPERATIONS 
The Universit)''s Review Procedures for Academic Units 
are invoked when a Department or Unit has not been 
reviewed for 10 years; when the Chair is vacant ot when the 
Head of unit and/or the Vice-Chancellor considers that a 
teview is necessaty. The reviews cover management piactices, 
academic programs; research; and facilities and equipment. 
All Review Committees include two experts from outside the 
Universiry and a student member. Two Departments -
Modetn Languages and Mechanical Engineeting - were 
reviewed in 1995 (under the 10- yeat provision). 
The review procedures were adapted in 1995 to ptovide 
fot comprehensive reviews of non-academic units such as the 
Union (to be reviewed in April 1996). The procedures are 
expected to be futther revised in 1996 to allow a review of the 
University administiation. 
MEASURES AND INDICATORS OF PERFORMANCE 
Annual appraisals are conducted fot all those in 
management positions and all staff performance is regularly 
reviewed. As part of the Continuous Impiovement Ptogram 
in 1995, a detailed study of unptoductive time by staff was 
undertaken across the University' in addition to process 
reviews and/or measurements of devolution, purchasing, 
telephone response during the enrolment period, and of 
student enrolment. 
Teaching performance continues to be evaluated in 
student and peer surveys. Good practice is rewarded annually 
by the Vice-Chancellor's Excellence in Teaching Awards and 
the Outstanding Service Awatds for General Staff 
MANAGEMENT IMPROVEMENT PLANS AND 
ACHIEVEMENTS 
In 1995, the University invested a furthet $100,000 from 
quality assurance funds to support the continuation of the 
Continuous Improvement Ptogtam. This follows on from 
DEET funding of $195,000 in 1994. The program saw the 
implementation of a numbet of key actions including: 
• devolution teview 
• complaints handling policy 
• cost of quality study 
• telephone study 
PROBLEM AREAS AND SOLUTIONS 
The Faculties have identified a number of specific 
obstacles that ptevent them from fully realising their 
objectives. Examples of the problems and the management 
strategies adopted to deal with them are outlined below: 
Teacfiing & Learning 
• Disparate levels of student ability lesulting from wider 
ranges of acceptable entry scores (a product of EFTS-
driven funding). This is a special problem for the science 
and technology Faculties. 
• Time fot staff ttaining to cope with new technologies. 
• Budget restiictions preventing development of key ateas 
(eg, the offering of Spanish in Modern Languages). 
Response: 
• Special introductoiy/core subjects conducted by the best 
teachers. 
• Mentoring programs for junior staff. 
• Revamping of Learning Support Services to provide 
assistance to teaching staff and to students. 
niversity 
nnanagennent 
Research 
• Variations in grant criteria and weightings. 
• Dispaiities between the funding of "hard" research in the 
sciences and technologies and research in the humanities 
and creative arts. 
• Time to bting new staff to full teseatch potential. 
• Other conflicting demands on academic time. 
• Suitable space, especially for postgraduate students. 
Response: 
• Research Management Plan sttengthened to co-ordinate 
effott and provide collegial suppoit netwotks. 
• Upgrading of research administration to assist in 
attraction of funding. 
• Capital Management Plan adjusted to give ptioiity to 
research/postgraduate space. 
Internationalisation 
• Lack of staffing time and tesources. 
• Developing culturally sensitive mateiial fot off-shore 
presentation. 
• Cultutal and language difficulties undeimining 
effectiveness of learning. 
Response: 
• Coherent Internationalisation Policy apptoved. 
• Internationalisation Committee established to guide 
developments and ptovide suppott. 
• Development of English Language Policy. 
Community Service 
• Staff effort needed in othet mainstteam areas. 
Response: 
• Ongoing commitment by staff to community piojects 
linked to mainstteam activities. 
• Strategic alliances and community netwotks established to 
suppoit interaction from local to international level. 
PRINCIPAL OFFICERS FOR 1995 
Visitor 
His Excellency the Governor of New South Wales 
Chancellor 
The Honourable Robert Marsden Hope, AC CMC LLB HonLLD 
Syd, HonLLD, QC 
Deputy Chancellor 
Dr Brian Somerville Gillett, BA DipEd Syd, HonDLitt, ACES 
Vice-Chancellor and Principal 
Professor Gerard R Sutton, BE MEng Sc UNSW, PhD CUA 
Deputy Vice-Chancellor 
Professor Peter Robinson, BSc (Hens) PhD DSc Wales 
Pro Vice-Chancellor (Academic) 
Professor Christine E Ewan, MB BS MA PhD Syd, FAFPHM 
Pro Vice-Chancellor (Research) 
Professor William J Lovegrove, BA PhD Q;id, MvlPsS 
Vice-Principal (Administration) 
Mr Kenneth E Baumber, BSc St And 
Vice-Principal (International) & Managing Director, lllawarra 
Technology Corporation 
Mr James W Langridge, BBus UTS, Dip Tertiary Ed NE, MACS 
Dean of Faculty of Arts 
Professor James M Wieland, BA WA, MA PhD Q« 
Dean of Faculty of Commerce 
Professor Tom Parry, MEc Syd, PhD Land {to 23 June 1995) 
Associate Professor Rob Castle, MEc Syd (interim Dean from 26 
June to 26 October 1995) 
Professor Gill Palmer, BSocSc (Hons) Birm, MSC LSE, PhD City 
UK, FAIM, FAHRI (from 27 October 1995) 
Dean of Faculty of Creative Arts 
Professor Sharon Bell, BA PhD Syd 
Dean of Faculty of Education 
Associate Professor John Patterson, MSc Oregon, MEd Syd, EdD N 
Colorado 
Dean of Faculty of Engineering 
Professor Tibor Rozgonyi, DipMaths/Phys Eger, DipMining Eng 
PhD Miskolc (to 31 July 1995) 
Professor Lewis Schmidt, BCE MEngSc Melb, MA Camb, PhD 
Melb, MASCE, FIE Aust, CPEng (from I August 1995) 
Dean of Health and Behavioural Sciences 
Professor Charies Watson, BSc MB BS Syd, MD UNSW 
Dean of Faculty of Informatics 
Professor Sidney A Morris, BSc Qld, PhD Flin, PIMA (to 31 May 
1995) 
Professor David A Griffiths, BSc UNSW, DPhil Oxf 
(interim Dean from 1 June 1995) 
Dean of Faculty of Law 
Professor John Goldring, BA LLB Syd, LLM Col, Barrister H 
Solicitor ACT and PNG (to 31 July 1995) 
Professor Helen Gamble, LLB LLM ANU, Barrister a H <; f • 
ACT, Barrister NSW (from 1 August 1995) " Solicitor 
Dean of Faculty of Science 
Professor Murray Wilson, MANZ, MA Wis, PhD Melb 
Dean of Students 
Ms Josephine Castle, BA Syd MA Warw 
University Librarian 
Mr John Shipp, BA DipEd Macq, DipArchivAdmin UNSW, 
AALIA 
General Manager University Union 
Mr Nigel Pennington, BA 
EEC Officer 
Ms Maxine Lacey, BA ANU, DipEd UNSW, BLegSt MA Macq, 
GradDipLegPrac UTS, MAPsS 
UNIVERSITY COUNCIL 
Elected by the Legislative Council 
The Hon S Mutch, MLC (to March 1995) 
The Honourable Reverend Fred Nile, MLC (from May 1995) 
Elected by the Legislative Assembly 
Mr Chris Downy, MLA (to March 1995) 
Mr Colin Markham, MLA (from May 1995) 
Ministerial Nominees 
Chief Superintendent Beverley Lawson APM, Assoc Dip Admin, 
AFAIM 
Dr Brian Somerville Gillett, BA DipEd Syd HonDLitt, ACES 
Mr Paul Jeans, BE(Mech) UNSW, FIE Aust 
Mr Roderick John Oxley, BBus AssDip Local Govt Admin Mitchell, 
CPA, FAIM 
Ex Officio 
The Chancellor: The Honourable Robert Marsden Hope, AC 
CMC LLB HonLLD Syd HonLLD, Q C 
The Vice-Chancellor and Principal: Professor Gerard R Sutton, BE 
MEng Sc UNSW, PhD CUA 
The Chairperson of the Academic Senate: Professor James E Falk 
BSc PhD, Monash 
Appointed by Council 
Mr Robert Duncan Somervaille, AO, AM, LLB Syd 
Elected by the Students of the University 
Mr Neil Trivett 
Elected by Convocation 
Canon Raymond E Heslehurst, BD Land ThL M T h AustCollTheol, 
DipA(Th), Moore Coll 
Ms Shiriey Anne Nixon, BA 
Mr Keith Phipps, AM, BA, Dip Ed 
Dr Winifred Lily Ward, BA PhD 
Elected by the Full-time Academic Staff of the University 
Associate Professor Maxwell J Lowrey, BE ME UNSW, PhD, 
ASTC, CPEng, MIEAust, MACS 
Dr Susan E Rowley, BA DipEd Monash, BCA, P H D (to June 1995) 
Ms Ann Hodgkinson, BCom QU, MEc Adel (from June 1995) 
Elected by the Full-time General Staff of the University 
Felicity McGregor, BA DipLib UNSW, AALL\ 
COUNCIL ATTENDANCES 1995 
Possible Attended Apology/ 
Leave 
Ex-Officio 
The Hon R M Hope 
Professor G R Sutton 
The Chairperson of the Academic Senate 
Professor J E Falk 
(Professor Sid Morris, Acting Chair) 
Elected by NSW Legislative Council 
The Hon S Mutch, MLC (until March 95) 
The Hon Rev Fred Nile, MLC (from May 95) 
6 
6 
6 
1 
4 
5 
6 
5 
-
1 
1 
-
1 
1 
3 
Elected by NSW Legislative Assembly 
Mr Chris Downy, MLA (until March 95) 1 
Mr Colin Markham, MLA (from May 95) 4 
Ministerial Nominees 
Chief Superintendent Beverley Lawson 6 
Dr Brian Somerville Gillett 6 
Mr Paul Jeans 6 
Mr Roderick John Oxley 6 
Appointed by Council 
Mr Robert Duncan Somervaille 5 
Elected by Convocation 
Canon Raymond E Heslehurst 6 
Ms Shirley Anne Nixon 6 
Mr Keith Phipps 6 
Dr Winifred Ward 6 
Elected by the Students of the University 
Mr Neil Trivett 6 
Elected by the Full-time Academic Staff of the University 
Associate Professor Maxwell J Lowrey 6 5 
Dr Sue Rowley (until June 95) 3 2 
Ms Ann Hodgkinson (from June 95) 3 2 
Elected by the Full-time General Staff of the University 
Ms Felicity McGregor 6 6 
ACADEMIC SENATE 
Chairperson - Professor James E Falk 
Deputy Chairperson - Professor Sidney A Morris 
Ex Officio Members 
The Honourable Robert M Hope, Chancellor 
Professor Gerard R Sutton, Vice-Chancellor and Principal 
Professor Peter M Robinson, Deputy Vice-Chancellor 
Professor Christine E Ewan, Pro Vice-Chancellor (Academic) 
Professor William J Lovegrove, Pro Vice-Chancellor (Research) 
Mr Kenneth E Baumber, Vice-Principal (Administration) 
Mr John Shipp, University Librarian 
Mr Greg Naimo, Director, Information Technology Services 
Professor Leon AP Kane-Maguire, Director, Institute for Molecular 
Recognition Science 
Professor Hugh Bradlow, Director The Institute for 
Telecommunications Research (to 30 May 1995) 
Professor Gary Anido, Director The Institute for Telecommunications 
Research (from I June 1995) 
Professor John Morrison, Director, Environment Research Institute 
10 
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Deans of Faculties 
Arts, Professor James M Wieland 
Creative Arts, Professor Sharon Bell 
Commerce, Professor Tom Parry (to 23 June 1995), 
Associate Professor Rob Castle (interim from 26 June to 26 
October 1995) 
Professor Gill Palmer (from 27 October 1995) 
Education, Associate Professor John Patterson 
Engineering, Professor Tibor Rozgonyi (to 31 July 1995) 
Professor Lewis Schmidt (interim Dean from 1 August 1995) 
Health and Behavioural Sciences, Professor Charles Watson 
Informatics, Professor Sidney A Morris (to 31 May 1995) 
Professor David A Griffiths (interim Dean from 1 June 1995) 
Law, Professor John Goldring (to 31 July 1995) 
Professor Helen Gamble (from 1 August 1995) 
Science, Ptofessor Murray Wilson 
Dean of Students - Ms Josephine Castle 
Associate Deans 
Creative Arts, VVssociate Professor Peter Shepherd 
Education, Associate Professor Ken Gannicott 
Associate Professor Malcolm Harris 
Law, Associate Professor Colin Thompson 
Heads of Departments 
Accounting and Finance, Professor Michael J R Gaffikin 
Applied Statistics, Mr J Rayner 
Biological Sciences, Professor Robert J Whelan, 
Biomedical Science, Professor Len Storlien 
Business Systems, Professor Graham K Winley 
Chemistry, Professor John Bremner 
Civil & Mining Engineering, Assoc. Professor Robin Chowdhury 
Computer Science, Professor Jennifer Seberry 
Economics, Associate Professor Robert G Castle, 
Electrical & Computer Engineering, Professor Christopher Cook 
English, Dr Paul Sharrad, 
Geography, Professor Gerald Nanson (to 28 June 1995) 
Geology, Associate Professor Brian Jones (to 28 June 1995) 
School of Geosciences, Professor Alan Chivas (from 29 June 1995) 
History and Politics, Professor Edward P Wolfers 
Information & Communication Technology, Professor Joan 
Cooper 
Management, Professor Gill Palmer 
Materials Engineering, Professor Druce Dunne 
Mathematics, Professor Philip Broadbridge 
Mechanical Engineering, Professor Michael West 
Modern Languages, Associate Professor Gaetano Rando 
Nursing, Associate Professor Rhonda Griffiths 
Philosophy, Dr Robert Dunn 
Physics, Associate Professor William Zealey 
Psychology, Professor Robert Barty 
Pubhc Health and Nutrition, Associate Professor Ross Harris, 
Science and Technology Studies, Professor James E Falk 
Sociology, Professor John Bern 
JHssd-s Of Centres 
Multicultural Studies, Professor Stephen Casdes 
Research Policy, Professor Stephen Hill (to 30 June 1995) 
Research Policy, Assoc. Professor Tim Turpin, (from 1 July 1995) 
Elected Members 
Academic Staff elected by and from the Members of die Learning 
Development Centre, the Aboriginal Education Centre and die 
Centre for Staff Development- Ms Kim Diaisma 
Academic Staff Elected by and from the Members 
of Each Faculty 
Arts 
Dr Brian Martin 
Dr Andrew Wells 
Dr Kate Newey 
Dr David Simpson 
Associate Professor Marguerite Wells 
Commerce 
Associate Professor Michael McRae 
Ms Diana Kelly 
Dr Barbara Cornelius 
Ms Celia Romm 
Ms Mary Kaidonis 
Creative Arts 
Mr David Blackall 
Mr Lindsay Duncan 
Dr Frances Dyson 
Ms Janys Hayes 
Associate Professor Ronald Pretty 
Associate Professor Andrew Schultz 
Ms Diana Wood Conroy 
Education 
Professor Carta Fasano 
Associate Professor John Hedberg 
Ms Yvonne Kerr 
Dr Wilma Vialle 
Professor Ron King 
Associate Professor Barry Harper 
Dr Janice Wright 
Engineering 
Dr Sharon Nightingale 
Dr Tara Chandra 
Dr John Montagner 
Associate Professor Dennis Montgomery 
Professor Raghu Singh 
Health &c Behavioural Sciences 
Dr Patrick Heaven 
Associate Professor Beverly Walker 
Ms Irene Stein 
Ms Margaret Wallace 
Professor Dennis Calvert 
Informatics 
Dr Peter Beadle 
Associate Professor Grahame Morris 
Dr Philip Laird 
Dr Ian Pirie 
Professor Sid Morris 
Law 
Professor Jack Golding 
Ms Margaret Bond 
Mr Luke McNamara 
Mr Andrew Kelly 
Vacant 
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Associate Professor John Ellis 
Associate Professor Ted Steele 
Dr Margaret Shell 
Dr William Price 
Dr Kristine French 
Student Members 
Mr David Blackmore 
Mr Derek Hanley 
Ms Julie Fredericks 
Ms Lylea McMahon 
Ms Laura Wilson 
UNIVERSITY INTERNATIONALISATION 
COMMITTEE (established 8 October 1995) 
Professor Bill Lovegrove, Pro Vice-Chancellor (Research and 
International) - Chairperson 
Professor Christine Ewan, Pro Vice-Chancellor (Academic) 
Mr Jim Langridge, Vice-Principal (International) 
Mr Eric Meadows, Director, International Office 
Professor Jim Falk, Chair of Senate 
Senate members 
Dr Grahame Morris, Faculty of Informatics 
Associate Professor Rob Castle, Faculty of Commerce 
Student members 
Julie Fredericks 
Lylea McMahon 
Faculty Internationalisation Officers 
Dr Christine Fox, Faculty of Education 
Associate Professor Peter Shepherd, Faculty of Creative Arts 
Dr Ian Pirie, Faculty of Informatics 
Mr Charles Chew, Faculty of Law 
Dr Wee King Soh, Faculty of Engineering 
(hirther representatives to be elected) 
UNIVERSITY RESEARCH COMMITTEE 
Chairperson - Professor William Lovegrove, Pro Vice-Chancellor 
(Research and International) 
Ex Officio Members 
Professor Peter Robinson 
Professor Leon AP Kane-Maguire 
Professor Hugh Bradlow (to 30 May 1995) 
Professor Gary Anido (from 1 June 1995) 
Professor John Morrison 
Professor Keith Enever 
Professor James M Wieland 
Professor Sharon Bell 
Professor Tom Parry (to 23 June 1995) 
Associate Professor Rob Castle (interim Dean from 26 June to 26 
October 1995) 
Professor Gill Palmer (from 27 October 1995) 
Associate Professor John Patterson 
Professor Tibor Rozgonyi (to 31 July 1995) 
Professor Lewis Schmidt (interim Dean from 1 August 1995) 
Professor Charles Watson 
Professor Sidney A Morris (to 31 May 1995) 
Professor David A Griffiths (interim Dean from 1 June 1995) 
Professor John Goldring (to 31 July 1995) 
Professor Helen Gamble (from 1 August 1995) 
Professor Murray Wilson 
Ms Josephine Castle 
Elected Members 
Dr Andrew Wells 
Professor John Bern (from 8 November 1995) 
Associate Professor Chris Nyland(from 8 November 1995) 
Professor Michael Gaffikin 
Associate Professor Andrew Schultz 
Associate Professor Ron Pretty 
Associate Professor John Hedberg (from 27 October 1995) 
Dr Jan Wright 
Professor Michael West 
Professor Peter Arnold 
Associate Professor Ross Harris 
Associate Professor Linda Viney 
Associate Professor Greg Doherty 
Professor Phil Broadbridge 
Professor Martin Tsamenyi 
Dr Andrew Frazer 
Associate Professor Bill Zealey 
Professor Allan Chivas 
Dr Sharon Nighringale (from 6 November 1995) 
Associate Professor Elizabeth Fulop (from 6 November 1995) 
Professor Jennifer Seberry 
Dr Lee Astheimer 
Mr Derek Hanley 
Professor Carla Fasano 
Professor Stephen Hill (to 5 November 1995) 
Associate Professor Evelleen Richards (from 7 November 1995) 
Professor Ken Gannicott (to 26 October 1995) 
UNIVERSITY EDUCATION COMMITTEE 
Chairperson - Professor Christine Ewan 
Deputy Chairperson - Ms Josephine Castle 
Members 
Professor Jim Falk 
Mr David Griffiths 
Professor Jack Goldring 
Ms Linda Tapsell 
Professor John Bern 
Ms Jan Wright 
Ms Jo Kowalczyk 
Mr John McQuilton 
Mr John Panter 
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LEGISLATION 
The Universities Amendment Act 1994 amended all N S W 
University Acts, chiefly to: 
• remove the provision of appeal to the Visitor (usually the 
Governor) and to make the Visitor's role a ceremonial one 
only 
• to allow the universities to make rules that would have the 
same status as by-laws but which could be amended by the 
governing body without recourse to Parliament* 
(*The University of Wollongong Act already included the latter provision 
which allows legislative change to be expedited to meet needs.) 
Internally the University introduced a Privacy Policy to 
provide guidelines for conduct in line with the provisions of 
the N S W Privacy Act and a Policy on Non-Discriminatory 
Language in line with the objectives of anti-discrimination 
legislation. 
CODE OF CONDUCT 
The University of Wollongong has endorsed a Statement of 
the Values to guide the conduct of its membets in the puisuit 
of the University's objectives. 
Statement of Values 
Excellence - Excellence in all learning, teaching, and research 
activities. 
Ethical Standards - Fiigh ethical standards - including 
accuracy, honesty, coopeiation, tolerance and acceptance of 
obligations as well as tights. 
International Attitudes - International perspectives in 
courses, within the student body, among staff and in 
University ptocesses. 
Fairness - In access for young and old, resident and non-
resident students. 
Nurturing - Appropriate support mechanisms to assist 
student giowth and learning. 
Accountability - To the students, to the Univetsity 
community, to the public and to governments. 
Intellectual Openness - Creativity, open examination of ideas 
and evidence and questioning of accepted wisdom. 
Theory and Practice - Commitment to teseatch and teaching, 
embracing both theory and practice. 
The Code of Conduct is further defined in a series of specific 
Codes of Practice and policies (listed below) which are 
binding on all staff and students in theit intetaction with one 
anothet and die general community. In 1995, the list was 
extended to include a University Privacy Policy and a Policy 
on Non-Discriminatory Language. 
Codes of Practice 
Students 
Teaching 
Acknowledgement piactice/plagiarism 
Research 
Supervision 
Policies 
Consultancy and intellectual property 
Conflict of interest 
Ethics 
Use of computer facilities 
Use of library facilities 
Safety 
Equal Employment Opportunity 
Use of the University's name 
Privacy Policy 
Policy on the use of non-discriminatory language 
Three major elements of the University's formal 
legislation - the Rules for Staff Discipline, the Rules for 
Student DiscipUne and the Rules for Campus Access and 
Order - enforce its codes and related policies. 
The Univetsity acknowledges that it cannot legislate to 
address all possible issues which may be faced by members of 
the University community. The development of an ethical 
environmental practice telies on each person taking 
responsibility for his or her own behaviour after having taken 
consideration of the University's stated values, the provisions 
of its codes and policies and the advice of senior staff 
CLIENT SERVICE 
Guarantee of Service 
The University's Client Service Policy was approved for 
implementation in 1995; it is based on the following 
manifesto: 
. the University is committed to the provision of quality 
services to all clients by all Universitv ff 
• all University staff should deliver .. • , i f 
J weaver a consistent level ot client service which is subject to 
review and on-going improvement-
a consistent approach to the handl 
integral to effective client setvice; 
continual assessment, 
' "8 of complaints is 
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• the University is committed to the development of 
innovative methods and practices which enhance quality 
of service; 
During the year a staff guideline "Our Commitment to 
Service" was developed and circulated to relevant general staff. 
A futther version suitable for academic units is planned for 
1996. 
Consumer response 
The following customer surveys were undertaken in 1995: 
• Graduate Careers Council of Austtalia (GCCA) Survey of 
1995 gtaduates; 
• Student satisfaction survey to all students; 
• Survey of student petceptions of public ttanspott access to 
campus; 
• Survey of new enrolling students. 
A Complaints Handling Policy was developed and 
approved as a supplement to the Client Service Policy. It 
ptovides guidelines for the logging of complaints and the 
method of response. Under this Policy, the volume and type 
of complaints are to be reviewed on a regular basis to assess 
iitj client needs and attitudes towards services and activities. All 
; complaints teceived by administtative units will be collated 
!̂ and analysed peiiodically to detect ttends and establish 
benchmarks for improvement. 
FREEDOM OF INFORMATION 
Undet the piovisions of the New South Wales Freedom of 
, Information Act, 1989, the University is required to ptovide 
; the public and individuals with teasonable access to 
infotmation concerning the University's policies and practices 
: and to give individuals reasonable access to information the 
University holds on them. This includes opportunities to 
ensure that tecords held are not incomplete, incorrect or 
misleading. 
In the period January to Decembet, 1995, five new 
applications wete received for access to infotmation. An 
application partially granted in 1994 ptoceeded to internal 
review and the original decision to withhold some of the 
information was upheld. 
One application involved access to an assessment decision 
concerning entry to a course offered by the University. This 
request was granted. Two applications concerned access to 
non-petsonal information ftom a Univetsity Investigation 
requests were granted. One ptoceeded to an intetnal review 
and was unsuccessful. The fourth application was partially 
granted. One application is cutrently undet detetmination. 
There were no appeals to the Ombudsman nor to the District 
Court during 1995. 
EQUAL EMPLOYMENT OPPORTUNITY 
The Working Party on Affirmative Action and Equity was 
established in July 1994 to review the progress of equal 
opportunity in the University, and to review the efficiency, 
effectiveness and functions of the EEO Unit. Its Final Repoit, 
completed in April 1995, tecommends that responsibility fot 
EEO and equity being integtated into the day-to-day 
management of the Univetsity; the EEO Unit have a high 
profile role in policy development; a restructured EEO/AA 
Committee teport ditectly to the Univetsity Council; and that 
the Deputy Vice-Chancellot assume a leading role in the 
promotion of EEO and equity in the University. 
New procedures for Grievance Handling and Mediation, 
negotiated with Unions, Petsonnel, Staff, and the Executive, 
were endorsed by the University Council. Academic staff 
grievance conciliator training was initiated during 1995 
complementing earlier ttaining for general staff Other EEO 
policies ratified by Council during 1995, after widespread 
consultation with the University community, include: Policy 
and Guidelines on non-Discriminatory Language - Practice 
and Presentation and Guidelines on Conflicts of Interests in 
Close Personal Relationships. A compiehensive Disability 
Policy has been developed and is under consideration by 
Academic Senate. 
EEO fot Supervisors and Managers was added to training 
programs and EEO segments wete also incotporated in other 
mainstream staff development piograms. A successful AIDS 
Awareness Week, conducted on campus in May, earned a 
Healthy Cities Awaid fot its contribution to AIDS Awareness 
Week activities. 
The Unit was represented on academic and general staff 
enterprise bargaining negotiations and on the Academic and 
General Staff Development Committees. A prime focus for 
1996 will be the development of stiategies to aid the 
integration of EEO and equity within Faculties, Departments 
and Administrative Units. 
Committee and Committee of Review. Neither of these 
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A FRAMEWORK FOR ACHIEVING EXCELLENCE 
The University Education Committee (UEC) was established in 1994 to suppott the achievement of educational excellence at this Univetsity. In 1995, 
the U E C concentrated on ptoducing frameworks and policy 
guidance for the Faculties. Each Faculty Education 
Committee is developing, in turn, its own work program, 
centeiing on the quality assurance of programs and 
monitoring of curriculum and teaching. 
Reviews and Restructuring 
The University undertook to review and strengthen the 
extent to which support units and Faculties work together as 
functional teams in the ptovision of educational development 
advice and learning suppott. It set up a series of working 
parties and initiated a formal review of Teaching and Learning 
Support Units. 
STAFF DEVELOPMENT 
One key aspect of the subsequent restructuring has been 
the location of policy formation for staff development 
activities within two committees - one for general and one for 
academic staff These committees have cross-membership and 
look for opportunities for joint staff development activities 
whetevet possible. The Centte for Staff Development now 
acts as a key resource for staff development rather than its 
central locus and as a piovidet of academic development 
suppoit fot Faculties. Reflecting this change in emphasis its 
name has been changed to Academic Development Services. 
Piioiities fot academic staff development, identified duiing 
the yeat, include supervisor and management training and 
assistance with skill development in the new technologies. 
Objectives: To provide a broad education 
which enables all students to develop 
appropriate professional skills in addition 
to specific skills in research, communication, 
computer literacy, logical exposition and 
quantitative analysis. To invest in new 
technologies, ideas and methods of teaching 
and research so as to remain at the forefront 
of developments in university education. 
LEARNING SUPPORT 
Priorities for learning support, also identified in thi 
reviews, include the need to provide more preventivi 
assistance to Faculties to identify and anticipate learnini 
problems before they become seiious. The provision o 
language support for students of non-English speakim 
backgrounds, for example, is a significant priority. A Work-
shop on Language Support, in the contexts of newl) 
developed approaches to Language policy and Inter-
nationalisation, will provide a framework for planning and 
implementation of improved staff and student suppoit. 
TEACHING TECHNOLOGIES 
Steady piogtess was made on mainstieaming the 
development of resource-based learning materials. 
Educational Media Services has consolidated and expanded its 
contribution to aspects of the on-campus as well as off-
campus teaching activities. Successful training activides were 
held throughout the year to assist staff to become expert in the 
design of multi-media educational materials. 
SUMMARY OF THE YEAR 
The Education Committee's first operational year and the 
restiuctufing of support services were "learning experiences 
in themselves. The challenges of coping with new and 
changed procedures were largely met by the willingness of the 
Education Committee and its sub-Committees to tackle the 
issues and the adaptability of the Faculties. 
GOALS FOR 1996 
The University's majoi educational goals fot 1996 will be: r 
• recalibrating the learning support stiuctuie aftei the 1995 
major review and restructuring; ' 
• evaluating the effectiveness of the new procedures,fo^ 
quality control of courses and subjects; 
• supporting students and teaching staff in adapting to a 
changing learning environmenr. 
FACULTIES 
The Faculties shared the common objective of offering 
courses and teaching of high quality. Stiategies towards diis 
end included curriculum reviews; innovations in teachi | 
methods and flexible learning; staff development am 
outreach to the needs of professions and the gener 
community. 
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C o m m o n problems of space provision; funding 
constiaints; and differences in student ability levels continue 
but Faculties are responding positively with restructuring of 
programs and modes of delivery. 
1995 Faculty Highlights 
Arts - Following the successful introduction of the Mastei of 
Alts in Women's Studies, furthet development of 
interdisciplinary studies was built into the three year plan. 
The Department of English and the Centre for Multicultuial 
Studies began offering Postgiaduate And Graduate Education 
(PAGE) courses. Professor James Wieland commenced as the 
new Faculty Dean in eaily 1995 and planning is underway to 
expand the range of double degrees in 1996. 
Commerce - Undergraduate programs were reviewed and the 
range and methods of infotmation deliveiy improved. 
Funding was received for the development of multi-media 
teaching mateiials and pioblem-based learning progiams. A 
full-fee Graduate Certificate in Business Infotmation Systems 
and three graduate programs for distance delivery were 
developed. Curriculum evaluation will continue and plans to 
intioduce an Employment Relations major are underway. 
Creative Arts - The Graduate School of Journalism was 
relocated to Cieative Aits and will offei the Giaduate 
Diploma of Journalism foi external delivery through the 
PAGE Consort ium and the Graduate Ceitificate of 
Midticidtuial Journalism foi both on-campus and external 
delivery. A sum of $2.94M has been allocated foi the 
constiuction of puipose built facilities and a proposal for 
restructuring the Bacheloi of Creative Arts degiee will be 
considered in 1996. 
Education - New subjects and couises in the TESOL area to 
aid learning for distance education students were introduced 
and postgraduate student numbers increased. In view of 
changes in the educational enviionment, and the contiacting 
resource base, all undergraduate teacher education courses 
will be subject to ongoing review. Future plans include the 
development of efficient means of couise delivery to off-
campus students. 
Engineering - The introduction of the Mathematica software 
package transformed mathematics education fot engineering 
students. An $8,000 quality grant is fiinding a pilot study into 
the use of computeis for enhancing the quality of 
environmental engineering courses. Postgraduate courses, 
such as the Master of Engineering Practice degiees in Steel 
Processing & Products and Bulk Solids Handling, were devel-
oped in lesponse to the needs of industiy here and abroad. 
Health and Behavioural Sciences - The Environmental 
Health and Risk Assessment course was launched and a 
Bachelor degiee in Indigenous Health, providing advanced 
ttaining for Aboriginal health workers, will commence in 
1996. Fourteen subjects are now offered through PAGE, 
including programs in public health and mental health, and a 
Graduate Certificate in Cognitive Neuroscience. The 
development of a new cross-Faculty subject, 'Intioduction to 
Psychology and Behavioural Science', has contributed to the 
consolidation of depaitmental couises. 
Informatics - A computei-assisted course in Mathematics for 
second year engineers was developed using a CAUT grant. 
Preliminary accreditation was awaided by the lEAust for the 
Bachelor of Engineering in Telecommunications Engineering 
and a 96% participation level among Mathematics and 
Statistics students was achieved in the Personal Academk 
Mentoring program. As part of the University's statistical 
liteiacy program, technologies for enhanced statistics learning 
were developed. 
Law - A quota was established on admission to the LLB and 
TER intake levels ranked competitively with other law 
schools. The Faculty hopes to attract research funding to 
investigate multicultuiaiism in the law curriculum and the use 
of electionic media in law teaching. Plans are underway to 
develop teaching in the LLB and legal studies programs and 
provide electionic deliveiy of legal information to supplement 
library resources. 
Science - The BSc(Hons) Advanced Program attracted 20 
high performing students in its first yeai. Following the 
success of the BSc-LLB double degree program, BSc-BCom 
and BSc-BA degrees will be introduced in 1996. These 
challenging programs, requirmg a minimum of four years 
study, are also expected to result in the enrolment of more 
highly qualified students. A review of the BSc and BSc(Hons) 
objectives, structure and content is planned for | •• nr 
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TEACHING AND LEARNING SUPPORT UNITS 
All Units with direct lesponsibility fot teaching and learning 
suppoit were compiehensively reviewed in 1995 and the 
outcomes ate discussed in the intioduction above. 
Aboriginal Education Centre 
The Centre continued to focus on student leciuitment 
and the letention late fot Aboriginal and Torres Strait Island 
(ATSI) students was above the national average. It was also 
involved in the design and implementation of specific 
curriculum in Indigenous Health. Following a review of 
relations between the Centre and Univeisity's Faculties and 
learning suppoit units, ftituie developments will be based on 
improved communication and coopeiation. 
Dean of Students 
The Dean of Students is tesponsible fot the lesolution of 
student grievances and aims to improve learning outcomes fot 
students. In 1995, the Dean was involved in the development 
of cfoss-cultuf al counselling piograms and the addition of the 
Cateers Service to the Learning Development area. In 1996 
services to students will benefit from improved liaison 
between the three learning support centies and between the 
SRC and Faculty Deans. 
Counselling Service 
A majoi focus was to inctease undeistanding of othei 
cultures thfough the piesentation of cioss cultural 
communication piogiams. In 1996 it will continue to focus 
on community development piogiams, with a paiticulai 
emphasis on the development of supportive social climates 
within faculties. In Disability Seivices, academic and genetal 
staff wotkshops, designed to piomote veisatility in oidei to 
accommodate students with disability, raised awaieness of all 
areas of disability. 
CAMPUS SERVICES & FACILITIES 
These units suppoit a range of campus activities but have 
a piime role in seivicing and enhancing the teaching 
and learning. 
Educational Media Services (EMS) 
Major EMS strategies in 1995 included marketing 
development and the provision of educational consultancies 
and educational products including television, woildwide 
web, video conference and inteiactive multimedia. EMS 
received a national industiy award for its multimedia pioduct 
Backman and outfitted all lectuie theaties fot midtimedia 
piesentations. A distance education couise was piloted for on-
line delivery in 1996. 
Information Technology Services 
The Information Technology Service is currently 
developing Campus Wide Infotmation Services based on 
World Wide Web infiastiuctuie. It is planning to establish 
and install new administtative systems and has secuied 
funding fot a major campus netwoik upgiade to ATM 
capability. Plans fot 1996 include the development of faculty 
based infotmation seivers and a new student computing 
facilities building. Also, it will focus on the analysis and 
ptovision of new email pioducts. 
University Library 
The Library installed an electronic reference library to 
allow databases to be accessed via the campus network and 
improved its collection using Quality funding. An integrated 
system for library automation was also implemented. The 
Libiaiy takes an incieasingly impoitant lole in teaching 
infotmation liteiacy and published its developmental vision 
Pfospect 2005, which seives as the basis fot futuie 
information services planning, including the integration of 
information technologies, collection development, and 
lesouice allocation. 
Wollongong On Line 
The Wollongong On Line (WOL) distance education 
piogiam is a new initiative in teaching and learning 
development. This piogiam provides flexible professional and 
postgraduate courses designed to assist individuals in 
updating skills, acquiiing new knowledge and maintaining 
professional competencies. To date, the majoi focus has been 
on potential opportunities in domestic and international 
areas. Student eniolments will commence in 1996. 
PAGE 
The majoi focus of Professional and Graduate Education 
(PAGE) has been on maiketing, developments in inteiactive 
media and the identification of key demand aieas including 
manufacturing, public health and infotmation technology. 
While television will lemain central, selected courses will be 
delivered on C D R O M and the Woild Wide Web. The PAGE 
Consortium, while maintaining DEET funding, will soon be 
incoipoiated as a company with eight equity paitneis, 
including the Univeisity of Wollongong. 

University 
research 
The lepoit of the thiid fedeial Quality round (published in Novembei 1995) placed the Univeisity of Wollongong in Group 1 for research 
management and in Group 2 for research outcomes and 
research improvement. It was an outstanding performance by 
a regional institution of this size. 
In 1995, the Univeisity received $936,300 for 19 
successftil Australian Reseaich Council (ARC) laige initial 
giants; $445,800 in ARC Collaborative funding; and tanked 
second nationally in Austialian Postgiaduate Awatds 
(Industry) (APA) (I) scholarships with 13 awarded from 22 
apphcations. Total ARC research funding for 1995 was 
$6,124 M. 
This success was repeated in othei national competitive 
granting schemes. National Health and Medical Reseaich 
Council (NHMRC) fiinding totalled $0.3M for 1995. The 
Department of Industiy Science & Technology has apptoved 
funding in conjunction with the Eneigy Reseaich and 
Development Boaid and AISERB to fund a $6M 
collaborative project with CSIRO and Metal Manufactues 
Limited. 
Internal reseaich funding was directed towards the 
University's areas of excellence with 5 Reseaich Institutes, 27 
Reseaich Centies and 24 Reseaich Gioups leceiving financial 
support. Funding is allocated on a foimula-based quantitative 
framework which links in with AVCC recommendations. The 
weightings aie shown on the table below. The Univeisity's 
internal research budget is closely matched to the research 
quantum funding allocated to the University. 
Objective: To identify and commit resources 
and vigour to selected research areas and seek 
to be a national leader in a number of 
those areas. 
WEIGHTING FOR ALLOCATION OF RESEARCH 
FUNDS TO RESEARCH CENTRE/GROUPS 
INPUT (52%) 
2% 
10% 
NOG* Submissions 
Number NOG Successes 
NCG$ 
Industry $ 
30% 
5% 
Other $ 5% 
OUTPUT (48%) 
Publications 38% 
Research Postgraduate Completions 
* National Competitive Grants + Australia Council 
10% 
University research management and administration were 
restfuctuied duiing the yeai to suppoit and fostei the glowing 
research effort. The Office of Reseaich became a separate 
administtative unit which lepoits to the Pio Vice-Chancellor 
(Research and International). The Office is also responsible 
for the administiation of the Univeisity's consultancy activity 
and has foimulated policies which aie in the piocess of being 
latified by the Univeisity community. The Policy on 
Intellectual Piopeity is also being reviewed. 
The continued evolution of the Univeisity of 
Wollongong's Research Management Plan has seen the 
simplification of the committee management sttucture 
tesponsible fot leseaich within the Univeisity. The new 
stiuctuie is lepiesented diagiammatically below. 
Faculty University Researcli 
Committee 
Faculty Executive 
Committee 
Executive of the 
University Research 
Committee 
Chair Faculty Research 
Committee 
Faculty Research Committee 
Recommended membership: Deans; 
Head of Departments; Individuals; 
Centre/Group Research Coordinators; 
Professors; Institute directors. 
20 
University 
research 
FACULTIES 
Faculty entrepreneurial zeal and more focussed research 
organisation brought rewards during the year. The 
University's Capital Management Plan was adjusted to give 
priority for research and postgiaduate activities, thus offeiing 
respite from perennial space problems. Other identified 
difficulties were approached via organisation of effort (Faculty 
internal Reseaich Committees) and mentoiing programs. 
1995 Faculty Highlights 
Arts - Substantial piogtess was made towatds the 
establishment of a Reseaich Institute of Social Change and 
Ciitical Inquiry thiough which the Faculty plans to pioduce 
publications; mount a thematic seminal seiies; and develop a 
Visiting Fellow Program. One large ARC grant and five small 
giants were received in 1995 and an Equity fund is planned 
to support new staff lesearch. 
Commerce - Successful seminar programs, departmental 
reseaich centies and grant schemes contributed to success in 
attracting gtants from the ARC (large, small and collaborative 
grants), Ausaid and DEET. Prominent on the Faculty's 
research agenda were planning for a Reseaich Institute to 
fostei and promote Faculty teseatch; the introduction of giant 
application wotkshops; mentoiing foi junioi staff; and the 
development of mote collaborative ventuies. 
Creative Arts - The Reseaich Centre for Artistic Exchange 
and Innovation (CAXI) was established to facilitate 
inteichange and exchange between cultuies and art forms; to 
piovide a mentoring fiamewoik for new members; and to 
develop a cleai and supportive focus fot the Faculty teseatch 
field. A Faculty Reseaich Office was foimed to aid in the 
attiaction of grants. 
Education - Better co-ordination of research support and 
mentoring arrangements for junior staff contiibuted to 
incieased teseatch ftinding in 1995. The Faculty successfully 
established thiee Reseaich Gioups (on Policy and Perfotm-
ance Technology; Curriculum Research; and Social Literacy). 
Futuie aims include incieasing student involvement in 
teseatch gioups and continuing evaluation of teseatch activity. 
Engineering - The BHP Institute for Steel Processing and 
Products and the Institute of Materials Technology and 
Manufacturing were established to undertake world-class 
research; promote new technologies; and tiain postgiaduate 
students. Unique in Australia, a Key Centre in Bulk Solids 
and Paiticulate Technologies was established with the 
Universir^r of Newcasde ($1.427M ftinded for 1995-98) and 
the CRC in Materials Welding and Joining received a boost 
with the appointment of Professor J. Norrish as Chair. 
Health & Behavioural Sciences - External research funding 
included $400,000 in 1995 and $700,000 for 1996 foi the 
Depaitment of Biomedical Science; a numbet of ARC grants; 
and ongoing N H M R C funding. As part of a major research 
strategy, multi disciplinary teams investigated major lifestyle 
contiibutions to prevalent diseases in projects such as the 
Woikfit Tfial Piogiam in the Shoalhaven. The Faculty also 
hosted the 5th Annual Confeience of the Australasian Society 
fof Psychophysiology in Decembet 1995. 
Informatics - A Faculty Centre for Informatics Research was 
established and specialist centres, such as the Switched 
Networks Research Centre and the Industrial Automarion 
Research Centre, continued to achieve success in interactive 
projects with partneis including the CSIRO, Motoiola and 
the Illawaira Aiea Health Setvice. Computer Security, 
Robotics and Neuial Netwoiks were again successful research 
concentiations and the Faculty aims to be a national leadei in 
telecommunications; computet security; power engineering 
and industfial mathematics. 
Law - The Faculty Reseaich Committee took primary 
responsibility for fostering a positive teseatch environment. 
Faculty membeis impioved theit success in attracting teseatch 
funds and extended theit activities beyond tiaditional library-
based research. In 1995 Law developed plans to leview the 
Faculty Reseaich Committee; to improve evaluation of staff 
research and to identify ftinding for law-related teseatch. 
Science - Heading the University field in competitive lesearch 
grants and research scholarships, the Faculty also secured 
major equipment infrastiuctuie funding and a $438,000 
grant to the new Head of the School of Geosciences. 
Collaboiative leseaich floutished in the Institute for 
Molecular Recognition and in the Intelligent Biopolymer 
Reseaich Unit and the Faculty plans to consolidate the link 
with biomedical researchers in the Health and Behavioural 
Sciences Faculty as a prime objective for 1996_ An additional 
wing of the "New Science Building" will be completed 1996. 
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Internationalisation 
The piocess of internationalisation is central to the Univeisity of Wollongong's objectives and theie have been seveial initiatives in this area in recent years, 
including: the replacement of sponsoied international 
students with those paying fitll fees; the establishment of the 
International Office and an offshore campus in Dubai; and 
the expansion of research and consultancy links. The 
international student load has incieased from 664 in 1989 to 
ovei 1,500 (unaudited) in 1995. In 1994 the Academic 
Senate established a Working Party on Internationalisation in 
Of del to identify specific ateas lequiiing futuie development 
and lesource allocation. 
The Woiking Patty defined internationalisation as: 
'k« outward looking orientation for staff and students that 
encourages awareness of and interaction with higher education, 
government and business in Australia and abroad to ensure 
excellence in all learning, teaching and research activities. " 
Recommendations of the Working Party 
• encourage strategic alliances thiough the fosteiing of 
international and institution-to-institution lelationships 
at an individual and academic unit level; 
• maintain the focus on international student leciuitment 
and establish an English enrichment skills program fot 
students from non-English speaking backgrounds; 
• establish mobility programs, encouraging students and 
staff to study and gain valuable academic and teseatch 
experience oveiseas; 
• implement staff development progiams; 
• piovide offshore campus suppoit stiuctuies; 
• develop an internationally oiiented curriculum, aimed at 
pieparing students for performing in an international, 
multicultural context and ensuiing that all students have 
the opportunity of studying subjects with a distinctively 
Australian focus; 
• implement a University Language Policy offeiing greater 
opportunities for students to study languages within their 
degree and for language students to study overseas. 
Objectives: To produce graduates and 
research of international distinction. 
To provide an internationally-oriented 
intellectual environment which rewards 
The Working Party on Internationalisation also 
recommended the foimation of an Internationalisation 
Committee to oveisee strategy development. This Committee 
has since been established and, at its inaugural meeting in 
February 1996, will begin to develop a three year rolling plan 
to support activity in this area. 
INTERNATIONAL OFFICE 
The main objectives of the International Office are to 
lectuit international students to the University and provide 
local students with the opportunity to study overseas. The 
Office also provides for the orientation and welfare of 
international students and serves as a point of lefeience fot 
them on campus. 
The Univetsity maintains a network of tepresentatives 
throughout Asia including offices in Bangkok and Tokyo and 
participates in promotional events designed to piesent 
Austialian education to prospective students. 
During 1995, 952 new students began study at the 
University, increasing to 1515 the numbet of full degiee 
students from overseas. The presence of these students 
continues to enrich campus life and contributes significantly 
to both Wollongong and the Univeisity. The income from 
inteinational student fees in 1995 was $15.1 M. 
performance. 
FACULTIES 
All Faculties ate involved in the Internationalisation 
program and have undertaken strategies to support major 
objectives. Repiesentatives with special expertise and interest 
in this area have been elected from each Faculty to the 
Internarionalisation Committee. Some Faculty highlights 
from 1995 and future plans in this area are oudined below. 
1995 Faculty Highlights 
Arts - Student scholaiships to Japan and Thailand wete 
undeitaken and the Bacheloi of Aits/Bacheloi of Commeice 
double degree programs in French and Italian, involving up to 
one year study abroad, were established. Plans are underway 
to further develop inteidisciplinaiy ateas of Asia-Pacific 
Studies and Euiopean Studies and intioduce English 
Language Studies for students whose fiist language is not 
English. Future staff exchanges have been negotiated with the 
Univeisity of Hull and Royal HoUoway College, London. 
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Internationalisation 
Commerce - Special funding was atttacted fot the 
development of material for oveiseas students. Also, the cioss-
cultuial management couise was introduced and new subjects 
with specific lelevance to global studies weie established. The 
Faculty is planning to expand its programs in Dubai and 
Singapore and undertake a leview of subject content. Othei 
impoitant considerations include the development of 
international business stieams and the enhancement of 
international research collaborations. 
Creative Arts - Connections with the international arts 
community were maintained thiough exchange of staff, 
students and artistic work and the Faculty's Artist in 
Residence Program. Staff residencies included: Vila Montalvo, 
California; Banff Institute for the Arts, Canada and the 
Narional Theatie of Great Britain, London. In 1996 the 
Faculty will call for expressions of inteiest foi its Artist in 
Residence program and requests from museums and galleries 
in Taiwan for fiirther exchange of art exhibitions will be 
considered. 
Education - The overseas practice teaching piogiam 
continued to attract stiong student inteiest and key concepts 
were integrated into several subjects and courses. A course in 
TEFL was presented in Japan and TESOL programs for the 
Asia/Pacific legion were developed. A major challenge is the 
development of culturally sensitive material suitable for off-
shore presentation and diversification of its curriculum to 
meet the varied demands of employers. The Faculty plans to 
utilise on-campus contacts to develop international links and 
develop modes of delivery suitable for off-campus associates. 
Engineering - The University's Centre fot Advanced 
Manufactuiing and Industfial Automation (CAMIA) was the 
only international oiganisation to be invited to send a 
prototype of a harvestei using robotics technology to the USA 
to participate in trials of mechanised asparagus harvestei 
technology. Couises in Maintenance Management weie 
delivered to employees of the Mass Transit Authoiity in Hong 
Kong and courses in Total Quality Management were 
delivered through Sumbershire Consultants to students in 
Singapore. Negotiations are currently undeiway foi ptovision 
of Total Quality Management courses in Indonesia. 
Health and Behavioural Sciences - A highly successful year 
was enjoyed in the aiea of Internationalisation, including 
majoi collaborations with groups in North vWeiica, Japan 
and Europe. Active collaboiative teseatch links were 
established with the University of Ulm, Germany and the 
University of Pennsylvania, USA. As part of the Study Abroad 
program, the Faculty hosted five students and two Visiting 
Fellows from Johnson C Smith Univeisity in Chailotte, USA. 
Seveial members of the Faculty presented invited addresses at 
international confeiences. 
Informatics - The Faculty sponsoied extended visits of 
oveiseas academics and encouraged staff to promote the 
University in their travel overseas. Also, several strategic 
alliances with oveiseas institutions were developed including: 
Novosibirsk University, Russia; the Institute of Health 
Informatics; rhe University of Wales, Aberystwyth and 
Assumption Univetsity, Thailand. A collaborative research 
link with Tsukuba Univeisity in Japan also provided valuable 
research tiaining to students. The Faculty achieved success 
with the Univeisity Mobility in Asia Piogiam and incieased 
international student enrolment by 20%. 
Law - Academic interests wete extended beyond Austtalia 
thiough the development of opportunities foi teaching and 
research collaboration with othei countiies. The Faculty 
published two inteinationally distributed journals, provided 
an off shore short course for court managets and atttacted 
international students to specialist postgiaduate courses. The 
Faculty plans to fiifther investigate demand for education in 
specialist postgraduate areas in the Asia/Pacific legion and the 
possibilities of developing specialist compaiative commercial 
law couises fot both LLB and legal studies students. 
Science - A number of strategic international alliances wete 
developed. Following a delegation of four Faculty staff to the 
Univeisity of Hanoi in Vietnam, eight of its science staff paid 
a letuin visit to Wollongong. A numbet of collaborative 
activities have developed as a lesult of these visits. In 1996 the 
Univeisity will become the Australian east coast oiganisational 
centre fot piograms operating under the Council on 
International Educational Exchange (CIEE). Up to 40 
students pei yeat ate expected to study heie by the end of the 
decade. 
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Community 
service 
The evidence of ongoing commitment to the community and the standard of achievements from local to international level placed the Univeisity of 
Wollongong amongst only 9 othei univeisities in the leading 
gioup foi community service in the thiid fedeial Quality 
report. 
Major Themes in the 1995 Community Mission 
• evidence of genuine local community support and 
"owneiship" of the University's achievements and 
activities; 
• outreach to the community in science and technology and 
the arts; 
• a growing international outlook. 
The Office for Development and Community Affaits, the 
Faculties and Units such as the Science Centre and the 
Conservatoiium of Music wete the leading centies fot 
oufieach activities. Other units listed elsewhere in this report 
also have stiong community roles. The PAGE netwoik and 
the Educational Media Services (EMS) piovide distance 
education and impioved access via the newest communication 
technologies and the lllawarra Technology Corporation (ITC) 
facilitates interactive contact and projects with business, 
industry and government. 
In the 1995 funding climate, many units found it difficult 
to give piioiity to community piojects, especially in the moie 
altruistic service areas, but theii performance shows a 
consistent development of ideas and activities. 
Objectives: To provide, in a continuously 
changing environment, the best possible 
range of services both to the University and 
the wider community. To plan and manage 
innovative research and development -
to benefit the regional economy and 
Australia's international competitiveness. 
Photo right: School holiday visit to the Science Centre 
OFFICE O F DEVELOPMENT & 
COMMUNITY AFFAIRS 
The Office of Development and Community Affairs 
(ODCA) aimed to cieate an inteiactive enviionment for 
mutual suppoit and to piomote the loles of community 
membeis as stakeholdeis in the University and its fiituie. 
As part of its promotional and service strategies, the 
ODCA developed strategic marketing plans and membership 
databases (including 24,000 Alumni, 600 Friends, 101 
Foundation membeis and 1356 industiy and community 
contacts); visited ot contacted 143 companies and 
organisations; and held 27 special events/seminars. Alumni 
chapters were established and furthei developed in Hong 
Kong, Singapore, Malaysia, Indonesia, Melbourne and the 
Shoalhaven; and in the Faculties of Education, Commeice 
and Engineering. (See also undei Controlled Entides, 
University Foundation). ^ 
Community membeis of committees and chapteis were I 
involved in continuous evaluation of ODCA strategies and \ 
the diiection of lesouices towatds the achievement of ! 
designated goals. \ 
FACULTIES 
1995 Faculty Highlights ] 
Arts - Piofessoi Jim Falk's appointment as Chaii of j 
Greenpeace, Australia, highlighted the Faculty's strengths in J 
environmental policy. Faculty researchers also took part in 
community workshops on the ethics of community care and = 
the role of Ethics Committees. In outreach to schools, the ; 
English lectuie seiies fot HSC students attracted over 400 
students from across NSW. A major project for the future is a 
History of Wollongong. 
Commerce - Links with local and legional government 
included advise on best piactice in local councils; a specii 
pfoject with Shoalhaven City Council; and research on local 
organisational networks. Training programs were conduct6d| 
for BHP and others in areas of general interest such as Service 
Marketing and Ethics. The Faculty is planning to improve 
community and media contacts and, as a special initiative|tO 
encourage enrolment and retention rate of Aboriginal and 
Tones Strait Islanders students. 
Creative Arts - The National Priority Reserve frmded an 
educational and artistic exchange project involving arri 
25 
isfl 
/ 
•A>^ ,* a ^ / 
Community 
service 
from the Noi the in Teriitoiy Aboiiginal community of 
Yirikala and Faculty staff and students. As a key player in such 
community projects, Creative Arts recognises that they place 
a stiong demand on resources and an administrative assistant 
was appointed in 1995 to suppoit activities moie effectively. 
The Faculty Visiting Committee was also established as a 
source of advice and contact with the arts and genetal 
communities. 
Law - Community interaction was evident in student 
placements, research projects, committee and board 
memberships; and professional exchange. Staff and students 
were active in a lange of community suppoit groups and 
centies (such as the Illawaira Legal Centie and Illawaiia 
Community Housing Trust) as well as state and national 
bodies (eg, Australian Consumers' Council and Refugee 
Review Tribunal). 
Education - The Faculty targeted areas of community interest 
and needs. It hosted community/school-based confeiences in 
multimedia area; took part in in-school ptofessional 
development programs, and was involved in activities ranging 
from environmental centres to theatre. Education is 
proceeding with a suivey to ascertain community needs foi 
professional involvement. 
Engineering - With industry support, the Girls in 
Engineering Summer School has atttacted mote than 300 
gifls from across N S W to the Univeisity ovei the past 4 years. 
Surveys indicate approximately half the former participants 
have enrolled in engineering and science degrees at Univetsity. 
Undeigraduate scholaiships have also been established 
thiough the Coopeiative Education Enteipiise Development 
scheme with Liveipool City Council. Departments continued 
their close involvement with professional bodies. 
Heal th and Behavioural Sciences - The productive 
relationship with the Illawaira Area Health Service continued 
and new conjoint appointments were made in Drug and 
Alcohol Services and Rehabilitation Services. Links with othei 
gioups, such as the lUawatia Aiea Retiiement Tiust, and the 
woik of the Faculty's Noithfields Avenue Clinical Psychology 
Services Unit, provided both important clinical experience for 
students and support and treatment foi community membeis. 
Informatics - Successful schools piogiams fosteied by the 
Faculty included the 1995 Austialian Information Technology 
Spiing School fot Yeat 11 and the Infoimatics High School 
Eniichment piogiam for talented students. Female staff and 
student mathematicians continued to visit schools to piovide 
role models. The Faculty sought to develop further its links 
with the lllawarra Area Health Service and reviewed the 
nature and scope of its outieach policies. 
Science - In addition to the Siemens Science Summer School, 
the Faculty continued with its high schools link piogiam by 
holding two Eniichment Days foi Yeat 11 Science students 
with mote tailored sessions planned fot the futuie. The 
integration of teaching in Astronomy with the activities of the 
Univeisity's Science Centre made Faculty obseivation 
equipment available to the public. Plans are well advanced to 
invite high school Careers Advisers and Science teachers to 
view Faculty facilities and research activities during 1996. 
OUTREACH CENTRES 
Two prime examples of community activity during the 
year were the Conservatoiium of Music and the Science 
Centie. Both are associated with teaching Faculties but have, 
as a majoi objective, the offering of programs and services for 
the general public. 
Conservatorium of Music - As part of the Faculty of Creative 
Arts, the Conservatotium promores high- quality music 
teaching and piovides performance opportunities for students 
and staff through recitals, public concerts, and community 
and civic functions. Almost 700 students wete involved in the 
Conservatoiium of Music program in 1995 and sponsorship 
for the BHP Youth Orchestra increased two-fold. Lunchtime 
concerts, performed in the city by Conservatorium staff, were 
enjoyed by the community and sponsored by local business. 
Science Centre - The Science Centre provides resources for 
students and promotes pubhc science literacy. The Centre, 
which boasts over 100 science and technology-based exhibits, 
was visited by more than 300 schools in 1995. It also piovides 
teacher tiaining foi TAPE and Univetsity teachers. $200,000 
has been granted by the Federal Government for consttucrion 
of an expanded planetarium and public observatory in 1996 
and the Centre aims to extend its outreach services to outlying 
aieas of the lllawarra. 
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Student profile 
The student piofile statistics fot 1995 show a continuing rise in highei degiee enrolments and success in attracting students from outside the 
legion. Recognition of the Univeisity's outstanding leseaich 
performance have contributed to these achievements as have 
the quality and personal approach that distinguish student 
services on campus. The restructuiing of learning support 
units is designed to improve fiirthei the study enviionment 
for the University's students. 
Growth in Student Population 1986-1995 
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student support 
services 
CAREERS & APPOINTMENTS 
Careers and Appointments has two major objectives: to 
foster links between the University and industry and to assist 
students in determining and realising their vocational goals. 
In 1995 significant increases were achieved in the number of 
employers utilising the service and in the provision of 
individual careers counselling. The service will be renamed 
the "Careers Service" in 1996 and greater emphasis will be 
placed on the development of students' vocational awareness 
and personal and transferable skills. 
STUDENTS' REPRESENTATIVE COUNCIL 
In response to the threat of up front fees for degrees, the 
Students' Representative Council organised a National Day of 
Action on campus. The rally took place on Maich 23, and was 
the first time a state based rally had been held on a regional 
campus. It was an outstanding success attended by well over 
2000 people and successfully highlighted students' strong 
opposition to the inequitable system of up front fees for 
tertiary education. In 1996 the SRC will continue its 
education campaign based on issues involved in such a system 
and continue to pressure the Federal Government to view 
university education as an individual right rather than as a 
profit making venture. 
ACCOMMODATION 
Demand for all accommodation was high and both 
Collegiate and non-Collegiate Halls of Residence were fiilly 
occupied. The gender balance of residents was relatively equal 
and the population was also divided quite evenly between 
local and overseas students. 
Collegiate Halls of Residence 
International House - International House piovides 
accommodation for 218 students. It aims to support the 
academic pursuits of residents and maintain client focus of 
seivices. Cabling has been completed for a voice data netwoik 
linking International House with the University which will 
enable residents to access University and community data 
networks from study bedrooms. Major renovations wete 
undertaken on nine of fifteen bathrooms, the entry foyer and 
study lounges in student living wings. Plans for 1996 include 
the development of a systematic and comprehensive 
maintenance plan. 
Weerona College - Following its most successful summer of 
conference business to date, Weeiona College admitted 100 
new residents in February. A new study and function loom 
was completed and toilet and shower facilities were 
completely remodelled. The collegiate life was given strong 
academic reinforcement with the introduction of the "Each 
One Teach One" Peei Monitoring Award aimed at 
lecognising those lesidents who give support and assistance to 
fellow students in residence. New activities include 
paiachuting and canoeing and a very successfitl aits festival 
was held. The Richaid Johnson College, an Anglican 
Collegiate Hall, provided single accommodation fot 25 
students and supported academic, social and spiritual needs. 
Non-Collegiate Halls of Residence 
Campus East - The largest Non-Collegiate Hall of Residence, 
Campus East houses 369 students. Several improvements 
were recently made to accommodate increasing student 
demand. The dining room was extended to seat an extra 100 
people and the oiiginal section budding was refurbished. A 
major highlight was the City to Surf race in which Campus 
East, with over 120 entiants from over 20 nationalities, was 
the largest tertiary team entered. The Summer Youth 
Activities Piogram was developed throughout the year and 
will be inttoduced during the 1996-1997 summer break. The 
three major activity strands will be Sport, Creative Arts and 
Computing. 
Graduate House, Koolobong, Gundi, Richard Johnson 
CoUege - Of the smaller non-Collegiate residences. Graduate 
House provides for 138 residents including 60 children. A 
children's playground was recently completed and a new 
computer lab has improved study facilities and contributed to 
the fosteiing of cross-cultural relationships. Koolobong 
houses 190 residents among seveial furnished houses and 5 
bedroom apartments. Its Resident's Association is highly 
developed and frequent social activities include barbeques and 
skiing trips. Gundi, the smallest college, accommodates 34 
piedominantly international students in a supportive, family 
like atmosphere. 
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Human 
resources 
Human resources at the Univeisity include recruitment, employment conditions, career development and promotion, performance 
management, salaries and benefits administration, 
superannuation, employee relations and occupational health 
and safety. Personnel Services is also host to the Continuous 
Impiovement Program. 
Main activities in 1995 involved the continuous 
improvement program; the implementation of a new client-
based sttucture and personnel/payroll system, career 
development; and enterprise bargaining negotiations. 
The new personnel payroll system was implemented in 
1994 but continuing difficulties with the supplier delayed 
production until 1 July, 1995. The system experienced several 
production pioblems ovei the first 3 months and theie was 
considerable disruption, principally associated with the 
technical opeiation of the system. Problems included very 
slow payroll processing times and operating system errors. 
Staff development is another key area of change. 
Responsibility for general staff development was passed to the 
Career Development Unit which is also responsible foi the 
review of all systems which govern employee access to career 
opportunities. Building on this change, the Univeisity 
Council, at its October meeting, approved an increase of 
$50,000 or 66% in funding for general staff development. 
The University continued its participation in the Jobskills 
Traineeships program. Since the commencement of the 
program in 1993, the University has taken a total of 153 
trainees, including the 1995 intake of 10 cleaning and 28 
administrative trainees. Key policy developments included the 
introduction of a system of over awaid allowances applicable 
to all staff variations to the client service policy and the 
development of a complaints handling policy. 
Personnel Policies dr Practices Objectives: 
To implement a comprehensive management 
training program for potential and actual 
H U M A N RESOURCES MANAGEMENT 
academic supervisors and senior general staff. 
To implement career development strategies 
throughout the University and introduce 
Total Quality Management (TQM) of its 
own operations._ 
Full-time & Fractional Full-time Staff 1986-1995 
1600 
1200 
1986 1987 1988 1989 1990 1991 1992 1993 1994 19951 
• I other* H Institution Services Academic Support • Academic Acti| 
* OVnet includes Independent operations, student services and public services 
INDUSTRIAL RELATIONS AND 
SALARY MOVEMENTS 
A lange of policies were finalised duiing the yeai with the | 
most impoitant being a tevised policy on casual and limited 
teim employment for general staff The policy follows two 
years of negotiations with the lelevant unions. Other 
significant matteis during the yeat were the completion of an 
enterprise bargaining agreement with the academic staff; 
union. Similar negotiations with the general staff unions 
occulted but no final agieement was reached in 1995. 
Photo L to R: New Faculty Deans of Science, Law, Commerce and Arts 
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resources 
ACADEMIC PROMOTIONS STUDY LEAVE AND OVERSEAS CONFERENCE LEAVE 
Promoted to Associate Professor 
Dr Andrew Wells 
Dr Charles Harvie 
Dr Ernest Baafi 
Dr Peter Wypych 
Dr John Rayner 
Dr Phillip McKerrow 
Dr Fazel Naghdy 
Dr Mark Baker 
Promoted to Senior Lecturer 
Dr Susan Dodds 
Dr Katherine Newey 
Dr Gerry Turcotte 
Dr Boon Chye Lee 
Mr Edward Gould 
Mrs Helen Hasan 
Ms Liz Jeneid 
Dr Ian McGrath 
Dr Sharon Nightingale 
Or Devi Saini 
Dr Timothy Marchant 
Dr Peter Nickolas 
Dr Richard Joseph 
Mr Charles Chew 
Mr Luke McNamara 
Dr Mark Wilson 
Dr Geoffery Wicldiam 
Dr Gordon Waitt 
Dr Chao Zhang 
Lecturer 
Mrs Connie Spasich 
Ms Susan-Lee Walker 
Dr Muhammad Hadi 
Mrs Joanna Goard 
Arts 
Commerce 
Engineering 
Engineering 
Informatics 
Informatics 
Informatics 
Science 
Arts 
Arts 
Arts 
Commerce 
Commerce 
Commerce 
Creative Arts 
Creative Arts 
Engineering 
Engineering 
Informatics 
Informatics 
Informatics 
Law 
Law 
Science 
Science 
Science 
Science 
Commerce 
Education 
Engineering 
Informatics 
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Canada 
China 
Europe 
Japan 
Middle East 
Scandanavia 
South East Asia 
United Kingdom 
USA 
7 
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2 
1 
1 
2 
14 
11 
7 
3 
3 
2 
8 
11 
1 
5 
1 
4 
3 
7 
5 
3 
6 
8 
3 
4 
1 
1 
4 
7 
1 
1 
5 
1 
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3 
3 
1 
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1 
1 
2 
7 
7 
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1 
1 
1 
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Study and conference leave was also taken in the following countries: 
Chile; Ghana; India; Indonesia; New Zealand; Papua New Guinea; 
Russia; Sri Lanka; and Taiwan. 
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Capital works 
& planning 
Throughout 1995, the University continued its expansive budding program and began a major capital works program to the value of $46 M. 
The Buildings and Grounds Branch was responsible for all 
capital works including physical planning, design and 
construction of buildings, site services and maintenance, 
pioperty management, cleaning and campus secuiity. 
Buildings and Site Development 
Construction continued on the Commonwealth funded 
$13M Sciences 2 budding, due fot completion in mid 1996. 
When completed, this building will piovide much needed 
office and laboratory space for the Faculty of Health and 
Behavioural Sciences and the School of Geosciences. Like all 
recently constructed buildings at the University, the design 
provides a high degree of "functionality" and flexibility. 
Othet piojects duiing 1995 included: 
• upgrade of campus and building signage; 
• renovation of bathiooms in Student Accommodation; 
Objectives: To provide a safe, secure and 
attractive environment in which to work and 
study. To obtain best "value for money"from 
all new developments and maintenance 
projects. 
• an arrangement with Wollongong City Council to joindy 
manage and develop Northfields Avenue, the main 
thoioughfare and access road to the University; 
• extension to dining room at Campus East; 
• relocation of demountable buildings from ateas taigeted 
for the majoi capital woiks piogiam commencing at the 
beginning of 1996; 
• commencement of planning and documentation foi the 
majoi capital woiks piogiam which includes seven majoi 
buildings. 
PROPERTIES OWNED BY THE UNIVERSITY 
Campus Property 
1 ADDRESS 
Main Campus - Northfields Ave, 
Gwynneville, City of Wollongong, Parish of 
Wollongong, County of Camden 
Portion of land on northern boundary and 
part of Main Campus. City of Wollongong, 
Parish of Woonona, County of Camden. 
LOT 
210-DP801683 
223-DP 826710 
AREA 
82.04ha 
3636 sq m 
LAND USE 
Buildings, education, research 
VALUE 1 
$4,400,000 (VG 1/7/89) $5,000,000 
(VG 7/92) 
Purchase Price 1992 $200,000 
(VG 17/89 $115,000) 
(VG 7/92 $150,000) 
Off Campus Properties 
Campus East - Cowper St / Squires Way, 
Fairy Meadow 
Annex of Campus East -
11 Cowper St, Fairy Meadow 
Adjoining Campus East 
Squires Way, Fairy Meadow 
International House 
Hindmarsh Ave, Gwynneville 
Weerona 
Foley St, Gwynneville 
Lo t i DP 719865 
Part Lot 1 DP 719865 
Lot 1 DP 633347 
Lot 41 DP 546239V0L11543 Foi. 
188, Lot 42 DP 546239 VoL 11543 
FoL 189, Lot i DP546474Vol. 11619 
FoL167 Lot 13 DP 585083 VOL 
13585 Foi. 56, Lot 5 DP 711102 
Part Lot B DP 160926, Conveyance 
Book N# 753 (residue), or Lot 502, DP 
738427 (per VG & Govt. Prop Reg.) 
12.02ha 
834.7sqm 
1.21 ha 
(Carpark west of 
IH) 
1.171 ha 
Student residential, education, 
research, bidgs & grounds 
maintenance 
Residential 
Vacant 
1.2 ha 
Student residential 
$1,100,000 (VG 1/7/89) 
$1,500,000 (VG 7/92) 
$75,000 (VG 1/7/89) 
Owned jointly with Wollongong City Council 
$190,000 (Uni share $95,000 based on 
1989 purchase price $250,000) (VG 7/92) 
Student residential 
$1,150,000 (VG 17/89 and 7/92) 
(Purchased 1987) 
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Capital works 
& planning 
ADDRESS 
Vice Chancellor's Residence 
2ParrishAve, MtOusley 
Porter St, Gwynneville 
45 Northfields Avenue, Gwynneville 
47 Northfields Ave, Gwynneville 
49 Northfields Ave, Gwynneville 
51 Northfields Ave, Gw/ynneville 
53 Northfields Ave, Gwynneville 
55 Northfields Ave, Gwynneville 
57 Northfields Ave, Gwynneville 
59 Northfields Ave, Gwynneville 
18 Madoline St, Gwynneville 
Gundi 
1 Marr St, Gwynneville 
Graduate House 
Northfields Ave, Gwynneville 
LOT 
Lot 17 DP 24098 
Certificate of Title Reg. Book N# Vol. 
4945 Foi. 128, or Lo t i Sect i 
DP 11656 
Lot 8 DP 36218 City of Wollongong 
County of Camden 
Lot 7 DP 36218 
Lot 6 DP 36218 Vol. 13318 Foi. 14 
Lot5DP36218Vol. 18720 Foi, 37 
Lot 4 DP 36218 Vol. 11209 Foi. 17 
Lot3DP36218Fol. 13318VOI. 13 
Lot 2 DP 36218 
Lo t i DP 36218 
Lot 14 DP 36215 Vol. 13330 FoL 
166 
Lot 1, DP 620055 
Lot B, DP 36218 
AREA 
0.2023 ha 
882 sq m 
583 sq m 
551 sq m 
525 sq m 
548 sq m 
545 sq m 
575 sq m 
592 sq m 
633 sq m 
668 sq m 
1166sqm 
9972 sqm 
LAND USE 
Residential 
Education/Research 
Education/Research 
Education/Research 
Education/Research 
Education/Research 
Education/Research 
Education/Research 
Child Care facility(proposed) 
Education/Research 
Education/Research 
Student residential 
accommodation 
Student residential 
accommodation 
VALUE 1 
$150,000 (VG 17/89) 
$183,000 (VG 7/92) 
$100,000 (VG 1/7/89) $105,000 
(VG 7/92) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
(Purchased 1992) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
(Purchased 1992) 
$44,000 (VG 1/7/89) $46,200 (VG 
7/92)(Purchased 1985) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
(Purchased 1985) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
(Purchased 1983) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
(Purchased 1983) 
$44,000 (VG 1/7/89) $47,200 (VG 7/92) 
(Purchased 1992) 
$44,000 (VG 1/7/89) $47,200 (VG 7/92) 
(Purchased 1992) 
$49,000 (VG 1/7/89) $51,400 (VG 7/92) 
(Purchased 1986) 
$300,000 (VG 1/7/92) 
(Purchased March 1993) 
Purchased from Dept. of Housing, 
1/3/94, $4.5 M. 
Leased Properties 
i PROPERTY 
Glenltfer Brae - cnr Murphys Lane, Robson Rd & Northfields Avenue, 
Gwynneville Used by Faculty of Creative Arts 
Adjunct to Campus - 2191 sqm Carpark (adjacent to north boundary 
of Main Campus (near Music Centre Carpark) 
Graham Park Campus. Berry, Shoalhaven. 
Cnr Schofields Lane and Princes Highway, Berry 
Sydney Centre- Levels - Ground, 10,11 and 12, 
210 Clarence St. Sydney Total floor space, 981 sqm. 
Sports Fields at Gleniffer Brae 
Cnr Robsons Rd and Northfields Ave, Gwynneville 
Mt. Keira Obsen^atory Site (off Picton Rd) Part Lot 1, DP 830607. 
Parish of Cordeaux, County of Camden 
LOT 
Part Lot 17, Cert of Title Vol 
11296, Foi 63 
Torrens Title Vol. 13737, 
Folio 75 also described as 
Lot 77, DP 4468 
Portion of land in Cert of Title 
Volume 13147, folio 249 
Area: 1.027 ha 
LEASED FROM 1 
Wollongong City Council 
Vi/ollongong City Council from 26/11/90 
Graham Park Artificial Breeding Centre Ltd. 
Lease period. 1/1/93 to 31/12/95, 
Red Breast Pty Ltd. Period, 1/7/91 to 30/6/97.Leased in partnership by; 
University of Wollongong (50%), Sturt University (25%) 
University of New England (25%) 
Licence Agreement for use with (owner) Wollongong City Council. 
Leased (under licence) from Water Board from 1/7/94, formeriy held 
under Permissive Occupancy N# 1966/5 from Dept of Land 
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Controlled 
entities 
ILLAWARRA TECHNOLOGY CORPORATION LTD 
Objectives 
• To expand activities in the international education, training 
and consulting markets. 
• To maximise opportunities for partnerships and strategic 
alliances 
• To maintain effective collaboration with the Faculties of the 
University. 
Continuous and timely financial reporting during 1995 
enabled ITC to achieve necessary efficiencies in its operations. 
The Business Development Unit was established to focus 
attention on business development, sales and marketing, and 
specialised liaison with University faculties and with 
government agencies. A new Communications Division 
coordinated research and development and consulting and 
contiacting activities in Infotmation Technology and 
Telecommunications. Enrolments incieased at the 
Univeisity's Dubai Campus, in the Wollongong Foundation 
Studies Progiam and at the Wollongong English Language 
Centre. Enteipiise Agreement Mk III became operational on 
1 July 1995. 
For the futuie, ITC will emphasise core business activities 
and the development of partnerships in targeted markets. The 
financial reporting system will be further lefined and strategic 
alliances developed fot international consultancy piojects. 
Sustained commitment to the implementation of the 
coiporate strategic plan will enable ITC to achieve its goal of 
being the leading Australian university-based, self-suppoiting 
lesearch and development company. 
RECREATION A N D SPORTS ASSOCIATION 
Objectives 
• To identify the recreational, sporting health, and fitness needs 
of the University community. 
• To be recognised for being responsive and innovative in all 
areas of fitness and health activity. 
The Australian Universities Games were an outstanding 
success in late 1994 but the Recreation and Sports Association 
(RSA), with the help of the Univeisity, had to rebuild 
resources in 1995. All financial targets weie achieved despite 
the closure of the pool in September for retiling over a 3 
month period. Fortunately other external hire programs 
continued to give many membeis of the community the 
oppoitunity to visit the campus, including thousands of 
school spoit participants. In conjunction with the Rugby 
Club, the Association intends to improve facilities for campus 
and external use furthei by a major development on Oval 3 to 
house sporting and social functions. In 1996, the RSA will 
move into the second year of a three-year Stiategic Plan and is 
looking forward to recovering revenue lost by the pool closure 
and to boosting its public relations activities. 
UNIVERSITY FOUNDATION 
Foundation Financial membership reached 101 members 
in 1995. Between 1991 and 1995, they have contiibuted 
some $8 million in pledges and donations. The establishment 
of membeiship data bases and contact activities duiing the 
yeai ate discussed further under the Community Seivice 
chapter above. 
U N I V E R S I T Y U N I O N (including chud care Centre) 
Objective 
• To complement the academic activities of the University by 
providing relevant products, services and facilities that meet 
the diverse social and cultural needs of the University 
population and develop a sense of community. 
As an oveiall strategy fot 1995, the Union undertook to 
provide for an increasingly diversified campus population. 
Existing Food Services were modified and food outlets now 
range from self-service food halls to a la carte restaurants. 
Menus were substantially internationalised and catered for 
specific requirements. A management leview of Functions 
and Food Services is currently under way and the Union's 
trading operations have already benefited from improvements 
in productivity, design and staff training. A poor catering 
result in 1994 was reveised, with a $130,000 net 
improvement. In a landmaik decision for child-caie ptovision 
on campus, the Union reached agieement with the University 
on the construction of a new 60 place centie which will more 
than double the day care places available on campus. 
Key challenges for the fiituie include: an increasingly 
competitive catering environmenr; a changing University 
population; and an increasing demand for late night and 
weekend services in all areas. The Union has developed a 
financial and capital plan to address expansion and renovation 
requirements of nearly $4M in capital expenditure to the year 
2002. The University has announced that it will undertake a 
full formal review of the Union during 1996. 
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report 
Financial infornnation contained in pages 39 to 45 is unaudited. 
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UNIVERSITY FINANCES 1995 OPERATING RESULTS 
Financial Statennents 
The Financial Statements fot the yeat ended 31 Decembet 
1995, have been piepaied in accoidance with the 
lequiiements of the Public Finance and Audit Act 1983, 
Public Finance and Audit (General) Regulation, 1995, 
applicable Australian Accounting Standards, Australian 
Accounting Reseaich Foundation Uigent Issues Gioup 
consensus views and instiuctions issued by the Depaitment of 
Employment, Education and Training (DEET) foi the 
preparation of annual financial reports by Australian higher 
education institutions. 
The form and content of the Financial Statements is 
largely dictated by the above-mentioned legislation, standards 
and instructions. In complying with these lequirements 
consolidated financial statements have been prepared for the 
University and its controlled entities on an acciual basis. 
Changes in Accounting Policy 
F O I the fiist time the Univeisity has capitalised 
infiastructuie assets to confoim with N S W Treasury 
guidelines. In accordance with Australian Accounting 
Standard AASI, Trofit and Loss oi Othe i Opeiat ing 
Statements', an adjustment of $4.5 million has been made to 
the Income and Expendituie Statement as an abnoimal item 
to bring the infiastiuctuie assets to account. 
Following incoipoiation of a separate company not 
contioUed by the Univeisity to manage the Univeisity of 
Wollongong Piofessorial Superannuation Scheme, 
management of the funds of the scheme was tiansfeiied to 
this company and the funds are no longer disclosed in the 
Univeisity's financial statements. 
With the intioduction of Austialian Accounting Standatd 
AAS30 'Accounting fot Employee entitlements', salaiy on-
costs of payioll tax and workers compensation insurance have 
been included in the calculation of the University's liability for 
annual leave and long-service leave wheie applicable. 
Amounts pieviously tieated as leseives fot loan 
tepayments and majoi repaiis and leplacements ate now 
tieated as accumulated fiinds. 
With the exception of the above there have been no 
changes in accounting policy in 1995 which impact on the 
operating result. 
Statennent of Income and Expenditure 
The Income and Expendituie statement provides details 
of all funds received and expenditure incurred aftei 
eliminating all capital items and internal transfeis. Income is 
lepoited by source of funds while expendituie is reported by 
activity. This statement combines a number of funds which, 
under granting conditions, can be utilised only fot specified 
expendituie puiposes. 
Total income fot 1995 fot the Univeisity and its 
controlled entities was $166.8 million, an increase of $23.5 
million ot 16.4% ovei 1994. Increases occurred in income 
from all souices as shown below. 
Comparison of Consolidated Income 
1994 1995 Variation 
$000 $000 $000 % 
Government grants 
Higlner Education Contribution Schenne 
Other research grants and contracts, 
scholarships and prizes 
Investment income 
Fees, charges and other 
Deferred income - Government 
contributions for superannuation 
Total income 
73,919 
17,851 
3,327 
476 
47,141 
574 
143,288 
79,874 
18,432 
4,866 
4,150 
51,645 
7,801 
5,955 8.06 
581 3.25 
7.12 
1,539 46.26 
3,674 71.85 
4504 9.55 
7,227 12.59 
166,768 23,480 16.39 
The increase in government grant income mainly teflects 
an increase in Commonwealth funding fot recurrent grants 
for planned growth in student places, combined with 
supplementation to covet salary and othei cost increases. 
The inctease in Highei Education Contribution Scheme 
(HECS) teflects the inctease in the poition of the 
Commonwealth government lecurrent giant funded fiom the 
HECS tiust fund established for HECS fees coUecred through 
the taxation system. When HECS is combined with 
government grants, income from government souices, at 58.9 
pet cent of total, is a major source of funding. However, the 
combined increase from these souices, at 7 .1%, saw the lowest 
increase in income overall, reflecting the continuing 
contiaction in government funding. Foi the Univeisity alone, 
the piopoition of income from government sources has 
steadily dechned from 82.8% in 1987 to 71.9% in 1995 as 
shown in the following giaph. 
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Comparative Total Income 
100% 
1987 1988 1989 1990 1991 1992 1993 1994 1995 
H Government Grants MEGS H Student Fees 
H Other H Interest 
The large increase in investment income leflects a 
significant lecoveiy from the poor returns experienced in 
1994 when a depressed and volatile maiket saw unexpected 
negative leturns in the bond market. While investment 
returns have returned to a mote acceptable level, the 
continuation of this situation will depend on the stability of 
the maiket. 
Othei teseatch giants and contracts, scholaiships and 
prizes saw continued giowth in 1995 with an increase of $1.5 
million or 46%. This growth teflects the Univeisity's 
enhanced leputation and hence its ability to attiact funds 
from non-goveinment souices fot leseaicb and scholaiships. 
Fees, chatges and othei income also expeiienced giowth with 
an increase of $4.6 million ovei 1994. 
Thete was a significant inctease in Defeiied income-
Government contributions fot superannuation but this was 
offset by an equivalent amount in expendituie foi defeiied 
employee benefits foi superannuation and has no impact on 
the opeiating result foi the yean This expendituie lepiesents 
changes in the Univeisity's liability foi emerging cost 
superannuation benefits which will be funded by the 
Commonwealth and State governments. 
Expenditure 
1995 expenditure for the Univeisity and its controlled 
entiries was $161.4 milhon, an increase of $20.5 million over 
1994. Most significant changes in peicentage teims were in 
Student Seivices (increase of 15% oi $0.9 million). Buildings 
and Grounds (an increase of 1 1 % oi $0.9 million) and othet 
expendituie (an increase of 14% ot $3.1 million). 
Expendituie fot all othet categories increased at lates of 6% to 
8%. 
Expendituie on Academic activities, but excluding 
expendituie on library and othei academic suppott services 
accounted for 4 8 % of total consolidated expenditure 
(University 56%). This increased by $5.9 million over 1994 
(University $6.1 mdlion). The increased expenditure for 
Student Seivices is mainly the lesult of an inctease in 
expendituie fot the student residences. The incieased 
expendituie fot Buildings and Grounds is mainly the result of 
an increase in expendituie foi materials and othei expenses. 
FOI othei opeiating expenses salaiy costs declined by about 
2 5 % in 1995 but these weie mote than offset by a significant 
increase in othei expenses. 
Operating result 
The operating lesult fot the yeat befoie abnoimal items 
was a suiplus of $5.4 million compared with $2.4 million in 
1994. This suiplus lepiesents unexpended teseatch giants and 
othet fitnds eaimaiked for specific purposes, the conditions of 
which do not allow the use for general operating purposes. 
Except fof special puipose allocations of National Piiority 
(Reserve) Fund and Quality Assuiance giants, the 
Commonwealth government lecuiient giant, the University's 
main souice of opeiating funding, was ftiUy spent in 1995. 
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OPERATING BUDGET ( N O T E 1) FOR FINANCIAL YEARS ENDING 31 DECEMBER 
Budget Budget 
Approved Amended 
$000's $000's 
1995 1995 
Budget 
Actual 
$000's 
1995 
Budget 
Approved 
$000's 
1996 
Income 
Commonwealth Government Grant (note 2) 
State Grant - Conservatorium 
International Student Fees (note 3) 
Miscellaneous 
Total Income 
Expenditure (note 4) 
Faculty of Arts 
Faculty of Commerce 
Faculty of Creative Arts 
Faculty of Education 
Faculty of Engineering 
Faculty of Health & Behavioural Sciences 
Faculty of Informatics 
Faculty of Law/ 
Faculty of Science 
University Research Committee 
Summer Session 
Scholarships and Grants 
Library 
Information Technology Services 
Other Academic Support 
Graham Park Campus -Berry 
Science Centre 
Other Student Services 
Challenge Grants 
Promotions and Allowances (note 5) 
Total Academic Activities 
Administration 
Administration 
Promotions and Allowances (note 5) 
International Students Office & Program 
Total Administration 
Overheads 
Cleaning 
Security 
Buildings and Grounds 
Other Overheads 
Total Overheads 
Otiier Activities 
Conservatorium of Music 
Alumni 
Co-operative Education 
Friends 
Total Other Activities 
Total Non-Academic Activities 
Provisions 
Capital 
Equipment 
Minor Works 
Quality Award Funds (Note 6) 
Equity Funds 
National Priority Funds (Note 6) 
Emerging Cost of Superannuation 
Berry Campus Development 
Enterprise bargaining 
Total Provisions 
TOTAL EXPENDITURE 
81,776 
30 
14,042 
233 
96,081 
5,863 
8,619 
2,294 
4,863 
5,564 
6,433 
6,827 
1,945 
7,403 
3,406 
393 
315 
5,954 
2,318 
2,634 
302 
33 
860 
150 
100 
66,276 
6,688 
2,068 
8,756 
1,716 
700 
2,593 
5,125 
10,134 
105 
134 
93 
111 
443 
19,333 
6,943 
2,823 
706 
89,924 
30 
15,509 
272 
105,735 
6,226 
8,969 
2,325 
4,972 
5,927 
6,560 
6,987 
2,033 
7,614 
3,211 
377 
324 
6,048 
2,458 
2,636 
196 
10 
554 
150 
10 
67,587 
7,231 
90,474 
40 
15,506 
345 
106,365 
6,080 
9,122 
2,373 
5,016 
5,782 
6,383 
7,000 
2,112 
7,723 
3,487 
420 
219 
6,133 
2,383 
2,597 
194 
7 
886 
174 
68,091 
7,545 
10,472 
96,081 
2,202 
9,433 
1,698 
733 
2,696 
5,244 
10,371 
158 
55 
99 
68 
380 
20,184 
7,338 
2,982 
706 
1,552 
137 
4,490 
935 
18,140 
)5,911 
2,214 
9,759 
1,703 
707 
2,505 
4,890 
9,805 
149 
58 
109 
57 
373 
19,937 
7,338 
2,982 
706 
185 
150 
131 
935 
12,427 
100,455 
85,057 
30 
14,706 
233 
100,026 
5,663 
8,924 
2,650 
4,946 
5,704 
6,614 
6,824 
1,990 
7,627 
3,451 
393 
383 
6,041 
2,458 
2,610 
304 
39 
909 
150 
150 
67,830 
7,028 
41 
2,200 
9,269 
1,747 
713 
2,633 
5,281 
10,374 
107 
145 
95 
77 
424 
20,067 
7,551 
2,823 
706 
550 
550 
12,130 
100,026 
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NOTES TO OPERATING BUDGET 
1. The University's operating budget covers Commonwealth government operating grants, full-fee paying student hinds and other 
miscellaneous funds related to operations. This budget does not include grants received for specific projects such as Research grants. 
These special funds cannot be allocated to general purpose expenditure categories and hence are not included in the operating budget. 
2. The 1995 Approved Budget was prepared in 1994 at July 1994 cost levels for salaries and December 1993 for non-salaries and was based 
on information available at that time. The increase in the level of Commonwealth assistance shown by the Amended Budget reflects the 
allocation of supplementary funds to meet increased cost levels including salary award variations which occurred in 1995. Also the 
University was awarded hinds additional to the operating grant as follows: 
Equity funds 137 
National Priority Reserve Fund Grants 4,490 
Quality Assurance Funds 1,552 
The difference between the 1995 Amended Budget and Actual teflects actual HECS receipts which were higher than estimated. The 
difference will be deducted from the 1996 grant. 
3. The estimated income from international students shown in the 1995 Approved Budget was based on 1994 enrolments at the time of 
preparing the budget. The 1995 Amended Budget reflects the actual level of enrolments in 1995. The 1995 estimated income from diis 
source was set at the 1994 level with no allowance for any increase. Additional income in 1996 is expected to be minimal. 
4. The increase in expenditure allocations from the 1995 Approved Budget to the 1995 Amended Budget reflects the allocation of 
supplementary Commonwealth grants to cover increased cost levels and specific projects as oudined in Note 2 above, increases in 
allocations for international students (refer Note 3 above) and budgeting decisions made during the year for specific purposes. 
5. No expenditure is reported against these allocations which are distributed to other budget lines during the year. 
6. A significant proportion of these funds was not received until December 1995. Application has been made to DEET to carry forward 
to 1996 unexpected funds totalling $5,726 million for these special projects. 
PAYMENT OF ACCOUNTS 
From July 1992, the New South Wales Tieasuiy introduced a reporting requirement legaiding time taken to pay cteditois' 
accounts. This is aimed at impioving payment peifoimance and the management of accounts payable. Results for each quartei 
duiing 1995 ate as follows:-
Quarter Ended 31 March 30 June 30 September 31 December 
$ $ $ $ 
Interest Paid due to late payment 
Accounts payable at month end 
Current 
Less than 30 days overdue 
Between 30 and 60 days overdue 
Between 60 and 90 days overdue 
More than 90 days overdue 
Total 
Details of accounts paid 
Accounts paid on time 
Total of accounts paid on time 
Nil Nil Nil Nil 
7,778 
99,145 
56,287 
548 
(7,457) 
156,301 
97.16% 
15.2M 
(511) 
5,014 
(1,562) 
4,603 
104,689 
112,233 
96.33% 
17.0M 
14,496 
(674) 
325 
416 
14,587 
29,150 
89.5% 
13.1M 
(895) 
0 
680 
(73) 
1,423 
1,135 
93.48% 
12.1M 
Total amount of accounts paid 15.6M 17.7M 14.7M 12.9M 
Commentary 
Figures in brackets signify outstanding ciedit notes to be applied against future payments for which refunds will be sought. 
The University's target for accounts paid on time is 95 per cent. In the first half of 1995 this target was consistently matched or bettered. 
However, several computer problems and an account imbalance error in the second half of the year resulted in a number of the cheque runs 
being produced late, thereby impacting on payment performance. The problems have been rectified and payment was back on target for the 
month of December. 
I he University implemented phase 1 of a new Finance system on 2 January 1996 with the introduction of a new general ledger and accounts 
payable software package. It is anticipated that the new system will address many of the problems experienced in the past and result in consistent 
:ind improved payment performance. 
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RISK MANAGEMENT AND INSURANCE REPORT 
The University has a full range of insurance policies to 
cover property, general third party and product liability, 
ptofessional indemnity, woikeis compensation, compre-
hensive motoi vehicle, marine hull, voluntaiy woikeis, 
overseas travel for university officers and employees, business 
intenuption and consequential loss. Piopeity covei includes 
industrial special risk, burglary, fidelity guarantee, accidental 
damage, piopeity in transit and machinery breakdown. 
The 1995 piopeity and liability insurance was arranged 
through insurance brokers Unimutual who act for a group of 
member universities. Property insuiance was undeiwiitten by 
Factory Mutual International who aie active in piopeity lisk 
assessment and conducted a detailed assessment in regard to 
university buildings. Liability insurance was underwritten by 
Sun Alliance and Royal Insurance with Unimutual 
encouraging risk management pioceduies and practices to be 
put in place. Newslettets and an annual woikshop sponsored 
by Unimutual allow for an exchange of ideas and procedures 
between univeisities and educate risk managers in current 
practices. 
Wbikeis' Compensation insuiance is arianged with QBE 
Wofkers Compensation N S W Ltd. Duiing 1995 a review of 
Occupational Health and Safety issues was commissioned 
with Sedgwick Ltd insuiance company and a compiehensive 
repoit of risk management issues is to be submitted. 
The Univeisity's Occupational Health and Safety 
Committee is active in undertaking legulai campus 
inspections and reporting on siikty within the woikplace. 
This committee meets legulaiiy to ensuie that awaieness of 
safety and eigonomics is laised acioss the Univeisity. 
The Human Experimentation Ethics Committee, an 
accredited Institutional Ethics Committee, continues to 
provide clearance for any medically invasive procedures 
undertaken by the University. 
The Audit Committee undertakes teviews of the 
Univeisity's annual Financial Statements, audit piogiams and 
reports, and internal controls to enable the University 
Council to dischaige mote effectively its fiduciaiy 
responsibilities with legaid to the Univeisity's accounting, 
control and reporting affairs. The Committee monitors both 
intetnal contiol enviionment and the management 
stewardship of University assets. 
The University also commenced development of a fraud 
minimisation strategy. In conjunction with foui othet 
Universities, it engaged Deloitte Touche Tohmatsu to assist in 
this task which includes development of an integiated macro 
policy, customer, community and employee awareness, fraud 
risk assessment and fraud reporting systems. A fraud risk 
assessment was undertaken in 1995 and employee awareness 
training has commenced. 
INVESTMENT MANAGEMENT PERFORMANCE 
Following a teview of the Univeisity's investment stiategy 
by an external consultant in 1992, it was decided that fot 
administrative purposes, its financial assets would be divided 
into two separate funds: 
1. A short term fund of up to $20 million to manage day-to-
day cash management needs to be invested in cash, 
deposit and bank bills; and 
2. A longer term investment for core financial assets, to be 
invested in fixed inteiest assets. 
This strategy is reviewed annually. During 1995 the 
Univeisity invested its funds with the NSW Treasury 
Corporation Hourglass Facilities. Day-to-day cash 
management needs are invested in the Hourglass cash facility. 
Longei teim investment needs ate invested in the Houiglass 
fixed facility. 
At the end of 1995, a total of $40.1 million was held with 
the N S W Tieasuiy Corporation Hourglass investments, $21.7 
million in the fixed interest facility and $18.4 million in the 
cash facility. The University has continued to invest with the 
NSW Treasury Corporation to take advantage of the specialist 
investment skills which are available from the Corporation. 
The Annual Reports (Statutory Bodies) Regulation 
requires the University to report investment performance of 
the University's surplus funds compared with relevant 
Hourglass investment facilities. The Univeisity's actual returns 
and comparable Hourglass benchmark rates for 1995 are 
given below: 
University 
Return% 
Hourglass 
Benchmarl< Return % 
Facility 
7.95 
14.83 
7.95 
14.83 
Cash 
Fixed Interest 
As the Univetsity invests its funds with Hourglass 
facilities, there is no variation from the benchmark. 
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DONORS & BENEFACTORS 
PRIZES 
Australasian Institute of Mining and Metallurgy 
Advance Bank 
Australian Institute of Metals 
BHP Coated Products Division 
BHP SS&P 
Commonwealth Bank 
Coote Mem 
Des Davis 
E.S.S. Engineering 
Gina Savage 
H.Worner 
Jabinda Pty Ltd 
Joint Coal Board 
Lego Dacta 
Marie Snedden 
MM Metals 
Mt Warrigal Care 
Statistical Society 
Touche Ross & Co 
Western Mining 
Total 
POSTGRADUATE SCHOLARSHIPS 
American Diagnostica 
Amrad Corporation 
Australian Vice Chancellors Committee 
Australasian Institute Mining 
350 
200 
600 
400 
600 
100 
600 
100 
300 
200 
600 
250 
700 
100 
500 
200 
500 
200 
100 
300 
6,900 
25,000 
5,000 
1,500 
2,915 
Australia Nuclear Science and Technology Organisation 8,660 
Australian Bureau of Statistics 
Australian Institute of Nuclear Science & Engineering 
Australian National University 
AWA 
BHP 
Biotech Australia 
Commonwealth Serum Laboratories Pty Ltd 
CSIRO 
CSL Bioplastic 
Defence Science & Technology Organisation 
Dionex Pty Ltd 
Dunlena 
Energy Efficiency Research Council 
Energy Research Development Council 
Ericsson 
lllawarra Area Health Service 
lllawarra Technology Corporation 
Johnson & Johnson 
JS Melbourne Containers 
Memtec 
MM Cables 
National Australia Bank 
Northern Territory Government 
NSW Department of Agriculture 
SITA 
Smoking & Health P/G 
State Forests of NSW 
Telstra 
Thomson Sintra Pacific P/L 
Websters 
Western Mining 
Wollongong City Council 
Total 
10,000 
14,404 
12,000 
361 
29,805 
22,945 
5,000 
8,000 
2,000 
37,500 
37,251 
5,000 
12,500 
21,000 
18,896 
5,000 
17,989 
29,500 
2,000 
2,000 
15,000 
20,000 
18,500 
5,000 
15,179 
17,284 
5,000 
66,000 
10,000 
5,000 
7,000 
15,500 
535,689 
UNDERGRADUATE SCHOLARSHIPS 
Australia Nuclear Science and Technology Organisation 2,500 
Parsons Music 
Law Foundation 
Liverpool City Council 
University Of Wollongong Recreation & Sport Assoc 
Total 
400 
22,855 
23,250 
9,000 
58,005 
CO-OPERATIVE EDUCATION SCHOLARSHIPS 
ACT City Services - Urban Services 
ACT City Services Road & Transport 
ACT Electricity & Water Authority 
BHP Research 
BHP Steel-Slab & Plate Products 
Bisalloy Steel 
Daley Busoletti & Co Solicitors 
Denley Gargatt & Baird 
"Higgens, Dyson & Webley" 
lllawarra Electricity 
lllawarra Technology Corporation Ltd 
Kell Heard & McEwan 
Kembia Coal & Coke 
MM Kembia Products 
Peedom Brodie & Ward Solicitors 
Southern Copper 
Wollongong City Council 
Total 
FOUNDATION SCHOLARSHIP INCOME 
B'Nat B'Rith Alt 
Aboriginal education 
ACT City Services - Urban Services 
Berry Gerringong Rotary Club 
Bomaderry Bowling Club 
Cleary Bros Junior Development Trust 
Cunningham 
Cyanamid 
Eisman Family Trust 
Hanson 
Holiday Haven 
lllawarra Credit Union 
lllawarra District Rugby League 
M Pringle 
State Rail Authority 
Uniting Church in Australia - Synod 
Warne investments 
Westpac Banking 
Total 
4,000 
37,200 
32,550 
46,500 
4,650 
9,300 
2,325 
2,325 
2,325 
37,200 
37,200 
9,300 
27,900 
9,300 
2,325 
9,300 
9,300 
283,000 
2,000 
2,000 
5,300 
1,000 
2,000 
9,300 
13,000 
3,000 
9,300 
5,000 
1,500 
10,000 
9,300 
1,000 
21,600 
20,000 
4,650 
4,000 
123,950 
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GRANTS TO NON-GOVERNMENT COMMUNITY 
ORGANISATIONS 
Tertiary Awareness Program 
Grant: $4,000 
Purpose: The promotion of tertiary education in the West and 
South-west of Sydney 
lllawarra Institute of Sport 
Grant: $13,000 
Purpose: The promotion and support of sporting activities and 
sporting excellence. 
IRIS 
Grant: $66,300 
Purpose: Contribution towards the rent and other 
infrastructure. 
WEA 
Grant: $2,730 
Purpose: The promotion of continuing education. 
These grants are included in the line Other Overheads 
under the heading Overheads in the operating Budget. 
MATTERS RAISED BY THE NSW AUDITOR-GENERAL 
IN MANAGEMENT LETTERS 
The following information summarises matters raised by 
the NSW Auditor-General in the management letter arising 
from the audit of the 1994 Financial Statements and the 
action plans adopted by management. 
Fixed assets 
The University will be implementing a new financial system 
in 1996 to overcome deficiencies in the current asset legistei 
system. 
Infrastructure assets 
These assets have been included in the 1995 Financial 
Statements. 
Cash 
The procedures in place for petty cash have been amended to 
oveicome identified deficiencies. 
Payroll 
Separate procedure for the lecoveiy of a salary overpayment 
has been included in the ptocedures for the new payroll 
system implemented 1 July 1995. Personnel Services staff 
advised to take moie caie in filing and a random check to be 
undeitaken to ensure compliance. 
Annual Stocktake 
Stores items are to be tagged as counted during annual 
stocktake to overcome identified deficiency. 
Associated entities 
The University legularly reviews and documents its statutory 
relationship with associated entities. In the couise of each 
review the need to consolidate the enrity's financial results 
into the University's financial statements is examined. 
Agreed timetable for the preparation of subsidiary accounts 
The Univeisity has and will continue to set deadlines for 
submission of subsidiary accounts to the Universiry. 
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1995 Financial 
statements 
The Financial Statements shown on pages 47 to 75 
have been audited by the Auditor-General of New South Wales. 
.-^OR-Gf/i, 
BOXIZGPO 
SYDNEY NSW 2001 
INDEPENDENT AUDIT REPORT 
UNIVERSITY OF WOLLONGONG 
To Members of the New South Wales Parliament and Members of the Council of University of Wollongong 
Scope 
I have aodited the accounts of University of Wollongong for the year ended 31 December 1995. The financial 
statements include the consolidated accounts of the economic entity comprising the University and the entities it 
controlled at the year's end or fi-om time to time during the financial year. The preparation and presentation of the 
financial statements consisting of the accompanying balance sheet, income and expenditure statement and statement 
of cash flows, together with the notes thereto, and the information contained therein is the responsibility of the 
Council of the University. My responsibility is to express an opinion on these statements to members of the New 
South Wales Parliament and Members of the University Council based on my audit as required by sections 34 and 
41 C( 1) of the Public Finance and Audit Act J983. 
My audit has been conducted in accordance with the provisions of the Act and Australian Auditing Standards to 
provide reasonable assurance as to whether the financial statements are free of material misstatement My 
procedures included examination, on a test basis, of evidence supporting the amounts and other disclosures in the 
financial statements, and the evaluation of accounting policies and significant accounting estimates. These 
procedures have been undertaken to form an opinion as to whether, in al) material respects, the financial statements 
are presented fairly in accordance with the requirements of the Public Finance and Audit Act 1983, Accounting 
Standards and other mandatory professional reporting requirements (Urgent Issues Group Consensus Views) so as 
to present a view which is consistent with my understanding of the University's and the economic entity's financial 
position, the results of their operations and their cash flows. 
The audit opinion expressed in this report has been formed on the above basis. 
Audit Opinion 
In my opinion, the financial statements of University of Wollongong comply with section 4IB of the Act and 
present fairly in accordance with applicable Accounting Standards and other mandatory professional reporting 
requirements the financial position of the University and the economic entity as at 31 December 1995 and the results 
of their operations and their cash flows for the year then ended. 
Inherent Uncertainty Regarding Superannuation 
Without qualification to the opinion expressed above, attention is drawn to the following matter. As indicated in 
Note lO(iii) to the financial statements, it is disclosed that uncertainty currently exists concerning certain taxation 
allocations that may impact virtually all of the individual employer reserve balances of the State Authorities 
Superannuation Board - Pooled Fund. Until resolution of this uncertainty, the quantum of the financial effect on the 
individual employer reserves is unclear. In the case of the University the impact of the uncertainty affects the 
liability for unfunded superannuation and the related asset being a receivable from the Commonwealth/State 
Governments (Note 4(ii)). Because the resolution of this uncertainty would equally affect assets and liabilities, it 
has no impact on the operating result or the net assets as at the end of the year, ^ 
{JAJNiN 
S. KALi^Gl, 
DIRECTOR OF AUDIT 
(duly authorised by the Auditor-General of New South Wales 
under section 41C(1 A) of the Act) 
SYDNEY 
19 April 1996 
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UNIVERSITY OF WOLLONGONG 
STATEMENT BY MEMBERS OF THE COUNCIL 
Pursuant to Section 41C(1C) of ihe Public Fkiance and Audit Act, 1983 and 
in accordance with a resolution of the membeis of the Council, we declaie 
on behalf of the Council of the University of Wollongong that, in our 
opinion: 
The accompanying financial statements present fairly the financial 
position of the University as at 31 December 1995 and transactions 
for the year then ended. 
The statements have been prepared in accordance with the 
requirements of the Public Finance and Audit Act, 1983, Public 
Finance and Audit (General) Regulations 1995, applicable 
Accounting Standards and Austialian Accounting Research 
Foundation Urgent Issues Group consensus views. 
Further, we are not aware of any circumstances which would render any 
particulars included in the financial statements to be misleading or 
inaccurate. 
'G R Sutton 
11 Vice-Chancellor 
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UNIVERSITY OF WOLLONGONG 
BALANCE SHEET AS AT 31 DECEMBER 1995 
Consolidated 
1994 
$'000 
2,544 
4,695 
30,036 
2,232 
911 
40,418 
53,663 
21 
182,538 
62 
236,284 
276,702 
5,441 
5,655 
-
23,955 
32 
35,083 
9,116 
-
63,391 
72,507 
107,590 
169,112 
167,652 
1,452 
8 
169,112 
University 
1994 
$'000 
232 
3,693 
30,036 
695 
314 
34,970 
53,663 
-
173,212 
-
226,875 
261,845 
3,738 
5,649 
-
21,248 
32 
30,667 
3,854 
-
63,270 
67,124 
97,791 
164,054 
162,602 
1,452 
-
164,054 
Current Assets 
Cash 
Receivables 
Investments 
Inventories 
Other 
Total Current Assets 
Non-Current Assets 
Receivables 
Investments 
Property, plant and equipment 
Other 
Total Non-Current Assets 
Total Assets 
Current Liabilities 
Creditors 
Borrowings 
Leases 
Accrued liabilities 
Other 
Total Current Liabilities 
Non-Current Liabilities 
Borrowings 
Leases 
Accrued liabilities 
Total Non-Current Liabilities 
Total Liabilities 
Net Assets 
Equity 
Accumulated results of operations 
Reserves 
Other 
Total Equity 
Note 
3(1) 
3(11), 6 
3(iii) 
3(iv) 
4(ii) 
4(1), 6 
4(iv) 
4(iii) 
Consolidated 
1995 
$'000 
2,661 
4,685 
39,584 
2,329 
789 
50,048 
61,459 
21 
190,182 
52 
251,714 
301,762 
University 
1995 
$'000 
222 
4,375 
39,584 
818 
255 
45,254 
61,459 
-
181,341 
-
242,800 
288,054 
7(i) 
7(ii), 9 
KJ) 
7(iii) 
7,374 
6,102 
37 
28,845 
5,682 
5,391 
37 
25,919 
42,358 37,029 
8(1), 9 
1G) 
8(ii) 
7,775 
19 
73,617 
81,411 
123,769 
177,993 
3,509 
19 
73,385 
76,913 
113,942 
174,112 
12 (ii) 
177,507 
486 
177,993 
173,626 
486 
174,112 
The Balance Sheet is to be read in conjunction with the notes to and forming part of the accounts on pages 52 to 75. 
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UNIVERSITY OF WOLLONGONG 
STATEMENT OF INCOME AND EXPENDITURE FOR THE YEAR ENDED 31 DECEMBER 1995 
Consolidated 
1994 
$'000 
73,362 
17,851 
557 
2,675 
652 
102 
476 
38,274 
574 
8,765 
143,288 
71,328 
10,820 
4,397 
6,327 
651 
8,189 
16,237 
22,385 
574 
140,908 
2,380 
268 
2,648 
165,236 
167,884 
(10) 
-
(330) 
108 
-
(232) 
167,652 
University 
1994 
$'000 
72,928 
17,851 
557 
2,675 
1,233 
157 
351 
25,105 
574 
500 
121,931 
71,537 
10,820 
4,412 
6,509 
651 
7,477 
16,139 
1,082 
574 
119,201 
2,730 
278 
3,008 
159,826 
162,834 
(10) 
-
(330) 
108 
-
(232) 
162,602 
Operating Revenue 
Commonwealth government grants 
Higher Education Contribution Scheme 
NSW government grants 
Other research grants and contracts 
Scholarships and prizes 
Donations and bequests 
Investment income 
Fees and charges 
Deferred income - Government contributions 
for superannuation 
Other 
Total Operating Revenues 
Operating Expenses 
Academic activities 
Libraries 
Other academic support services 
Student services 
Public services 
Buildings and grounds 
Administrative & other general institutional services 
Other 
Deferred employee benefits for superannuation 
Total Operating Expenses 
Operating result before abnormal items 
Abnormal items 
Operating result 
Add accumulated funds at beginning of year 
Transfers 
to reserves - loan repayment 
from reserves - loan repayments 
to reserves - major repairs and replacements 
from reserves - major repairs and replacements 
from reserves - other 
Accumulated Funds at End of Year 
Note 
20 
21 
22 
17 
23 
16 
24 
25(1) 
25(2) 
25(3) 
25(4) 
25(5) 
25(6) 
25(7) 
25(8) 
16 
28 
1(a) 
13 
12(i) 
12(1) 
12(iii) 
12(iii) 
Consolidated 
1995 
$'000 
79,451 
18,432 
423 
4,149 
717 
190 
4,150 
40,141 
7,801 
11,314 
166,768 
77,224 
11,631 
4,676 
7,282 
693 
9,093 
17,505 
25,477 
7,801 
161,382 
5,386 
4,423 
9,809 
166,724 
176,533 
-
270 
-
696 
8 
974 
177,507 
University 
1995 
$'000 
79,333 
18,432 
423 
4,487 
882 
190 
3,959 
27,835 
7,801 
907 
144,249 
77,644 
11,740 
4,693 
7,465 
693 
9,093 
17,718 
965 
7,801 
137,812 
6,437 
4,500 
10,937 
161,723 
172,660 
-
270 
-
696 
-
966 
173,626 
The Statement of Income and Expenditure is to be read in conjunction with the notes to and forming 
part of the accounts on pages 52 to 75. 
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UNIVERSITY OF WOLLONGONG 
STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 1995 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
2,667 
15,189 
22,035 
476 
25,133 
3,807 
(127,330) 
(1,516) 
(59,539) 
2,667 
15,189 
25,026 
351 
-
3,807 
(106,529) 
(1,033) 
(60,522) 
Consolidated 
Note 1995 
$'000 
Cash Flows from Operating Activities 
Inflows 
Higher Education Contribution Scheme 
Student payments 
Higher Education Trust Fund 
Fees 
Interest received 
Trading - ITC and Union 
Other 
Outflows 
Payments to suppliers and employees 
Interest paid 
Net Cash Used in Operating Activities (refer note B below) 
3,247 
15,193 
26,745 
4,150 
26,719 
5,182 
(134,216) 
(1,264) 
(54,244) 
University 
1995 
$'000 
3,247 
15,193 
28,755 
3,959 
5,793 
(112,036) 
(751) 
(55,840) 
4,407 
1,203 
(17,215) 
(11,605) 
4,407 
758 
(15,294) 
(10,129) 
Cash Flows from Investing Activities 
Inflows 
Proceeds from investments 
Proceeds from sale of plant and equipment 
Outflows 
Purchase of property, plant and equipment 
Purchase of investments 
Net Cash Used in Investing Activities 
8 
1,350 
(18,792) 
(3,699) 
(21,133) 
736 
(17,061) 
(3,699) 
(20,024) 
7 
360 
(892) 
(68) 
(593) 
68,755 
557 
69,312 
(2,425) 
17,489 
7 
-
(487) 
(68) 
(548) 
68,755 
557 
69,312 
(1,887) 
14,639 
15,064 12,752 
Cash Flows from Financing Activities 
Inflows 
Repayment of staff loans 
Repayment of sundry advances 
Secured loans 
Outflows 
Repayment of borrowings 
Sundry advances/staff loans 
Net Cash Used in Financing Activities 
Cash Flows from Government 
Commonwealth government grants 
NSW State government grants 
Net Cash from Government 
Net increase/(decrease) in cash held 
Cash at beginning of reporting period 
Cash at End of Reporting Period (refer note A) 
5 
1 
10 
(903) 
(887) 
81,878 
423 
82,301 
6,037 
14,994 
5 
1 
-
(603) 
(597) 
81,878 
423 
82,301 
5,840 
12,752 
21,031 18,592 
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Notes to Statement of Cash Flows 
A. Reconciliation of Cash 
For rhe purposes of rhe Srarement of Cash Flows, rhe University considered cash ro include cash on hand and in banks, and 
invesrments in the New South Wales Treasury Corporation Hourglass cash facility. Cash at the end of the reporting period as 
shown in the Statement of Cash Flows is reconciled ro the related items in the Balance Sheet as follows: 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
2,544 
12,520 
15,064 
232 
12,520 
12,752 
Cash 
NSW T-Corp Hourglass Facility 
2,661 
18,370 
21,031 
B. Reconciliation of net cash used in operating activities to operating result 
222 
18,370 
18,592 
Consolidated 
1994 
$'000 
2,648 
688 
(237) 
(450) 
(30) 
13,220 
5 
(574) 
(69,312) 
(1,390) 
2,824 
746 
(3,251) 
(469) 
(245) 
121 
19 
1,888 
(7) 
(446) 
574 
(560) 
21 
(978) 
(112) 
57 
(3) 
(4,018) 
(268) 
-
-
(59,539) 
University 
1994 
$'000 
3,008 
(353) 
(232) 
(74) 
(131) 
11,445 
143 
(574) 
(69,312) 
(123) 
2,824 
746 
(3,251) 
(469) 
(245) 
71 
34 
1,840 
32 
(446) 
574 
(560) 
21 
(978) 
(112) 
57 
(3) 
(4,176) 
(278) 
-
-
(60,522) 
Operating result 
Decrease/(increase) in debtors 
Decrease/(increase) in accrued income 
Decrease/(increase) in inventories 
Decrease/(increase) in prepayments 
Depreciation 
Loss/(gain) on sale of plant and equipment 
Decrease/(increase) in deferred income 
Government grants 
lncrease/(decrease) in creditors and accruals 
Financial transfer for 
Equipment 
Minor Works 
Equipment paid 
Minor works paid 
lncrease/(decrease)in students fees received in advance 
Provisions 
Annual leave 
Doubtful debts 
Long service leave 
Major repairs and replacements 
State basic benefit superannuation 
State superannuation 
Professorial superannuation 
Other contributions 
Long-service leave paid 
Professorial superannuation paid 
Trust fund contributions 
Trust fund payments 
lncrease/(decrease) in other income in advance 
Abnormal items 
Assets Adjustments 
Increase in leases 
Net cash used in operating activities 
Consolidated 
1995 
$'000 
9,809 
1,481 
(131) 
14 
18 
14,301 
(316) 
(7,801) 
(82,266) 
428 
2,982 
706 
(2,092) 
(450) 
1,134 
393 
81 
2,406 
(225) 
(419) 
7,801 
308 
13 
(710) 
(149) 
23 
(3) 
2,637 
(4,423) 
150 
56 
(54,244) 
University 
1995 
$'000 
10,937 
(590) 
(131) 
(123) 
59 
12,716 
(119) 
(7,801) 
(82,301) 
1,945 
2,982 
706 
(2,267) 
(450) 
940 
389 
38 
2,078 
(32) 
(419) 
7,801 
308 
13 
(734) 
(149) 
23 
(3) 
2,637 
(4,500) 
151 
56 
(55,840) 
The Statement of Cash Flows is to be read in conjunction with the notes to and forming part of the 
accounts on pages 52 to 74. 
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UNIVERSITY OF WOLLONGONG 
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 1995 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(a) Basis of Accounting 
The financial statements presented herein relate to the activities of the University of Wollongong and its controlled 
entities. In preparing its financial statements the University complied with: 
(i) The Public Finance and Audit Act of 1983 and the Public Finance and Audit (General) Regulation 1995; 
(ii) Australian Accounting Standards and the Australian Accounting Research Foundation's Urgent Issues Group Consensus 
Views; 
(iii) The Department of Employment, Education and Training (DEET) Instructions For The Piepaiation of Annual Financial 
Reports By Australian Higher Education Institutions. 
The financial statements have been prepared on an accrual basis, on a "going concern" basis and, except where otherwise 
stated, the measurement base applied is historical cost. These accounts are general purpose financial reports (AAS6). 
The Statement of Income and Expenditure, having been prepared on the above basis, combines a number of funds which, 
under granting conditions, can be utilised only for specified expenditure purposes. These special funds cannot be allocated to 
general purpose expenditure categories. 
(b) Changes in accounting policy and presentation 
(i) Due to the intioduction of Austialian Accounting Standatd AAS30 Accountmg foi Employee Entitlements ' , statutoiy 
on-costs have been added to the opening balances of all leave piovisions. This has resulted in an increase of $0,879 
million in the Univeisity's annual leave and long seivice leave piovisions with an adjustment against accumulated fiinds 
for a corresponding amount. Refer to Note 13 
(ii) On 31 December ,1995 , the infrastructure assets of the University of roads, major beautification works, computer 
network cabling and additional PABX cabling were capitalised in accordance with the NSW Treasury''s guidelines on 
valuation of non-current physical assets. Such assets are valued at either written down replacement value or at cost in the 
case of recently purchased assets. Except for those assets valued at cost, all other infrastructure assets are at valuation 
undertaken by senior Buildings and Grounds staff and subsequendy approved by the University's Council. This has had 
the effect of increasing non-current assets by $4.50 million with a coriesponding amount brought to account as abnormal 
income. All other infrastructure assets are included in buildings. Refer notes 4 & 28. 
(iii) Managed funds under the University of Wollongong's Professorial Superannuation Schemes are no longer disclosed in the 
University's accounts as the Scheme is no longer controlled by the University. In accordance with superannuation 
legislation ,a separate company not controlled by the University was established as trustee to manage the scheme. Figures 
provided in these accounts for the 1994 year have been adjusted with investments decreasing by $1,194 million and trust 
fiinds decreasing by a corresponding amount . 
(iv) In accordance with Treasury guidelines , only those reserves as required by statute and accounting standards will be 
maintained by the Universiry This has resulted in the reserves totalling $ 0.966 million for loan repayments and major 
repairs being written back to accumulated funds. In prior years, the Universiry had established a loan repayment reserve 
and a major repairs and repayments reserve. 
(c) Doubtful debts 
Allowance has been made in the accounts for doubtful debts, the provision being calculated on all debts owing to the 
University and its controlled entities. 
(d) Employee entitlements 
Provision has been made for employee entitlements for annual leave, long-service leave and superannuation in accordance with 
AAS30. The balance of these provisions as 31 December is categorised for balance sheet purposes as either non-current or 
current liabilities, the latter component representing an estimate of the extent to which payment is likely to be made during 
the next twelve (12) months. Refer to notes 1(b) & 10. 
In accordance with Treasury guidelines (refer Circular No 10 29/6/95), the University has opted to apply the nominal method 
to determine the authority's liability for long service leave. The difference arising from the adoption of the nominal value 
compared to the net present value methodology (as per j\AS30) is not considered material. 
No provision is made for sick leave as no entitlement is vested. In addition, sick leave taken does not exceed the annual 
entitlement for the University as a whole. However, this situation will be monitored each year for a change in the trend. 
(e) Valuation of assets 
(i) Investments - Investments are shown in the Balance Sheet at market value which equates with cost. 
(ii) Property, plant and equipment - Valuations adopted in respect of property, plant and equipment are as follows: 
Land - All land, except that which has been recently purchased and is held at cost, has been valued at Valuer General's 
valuations in October and November 1992. The valuations have been based on market values. 
Buddings - All buildings, except those which have been recently' ^ ' '^i J - - ' — • • • ,̂  
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1. SUI^MARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
Valuer General's valuations dated 29 November, 1991 and 3 May 1992. The valuations have been determined on the 
following basis: 
- there is no land content in the valuations. 
- the values are a fair market value (not new or replacement cost), based on existing use and condition. 
- a number of normal inclusions such as floor coverings, light fittings, window coveiings and other fixtures have been 
included in the valuations. 
- the sizes of buildings have been determined from plans provided by the University, subject to random checking. 
The University will piogiessively revalue all buildings older than five years and maintain a programme of revaluation of all 
such buildings at least once every five years. 
Works of Art - All works of arr, excepr those which were purchased subsequent to valuation and are held at cost, have 
been valued at independent valuation as assessed by Mn John Baily, A.M., Government approved valuer, and dated 26 
June 1991. The valuations have been based on market values. 
Library Holdings - On 31st December, 1994 the library book collection was capitalised at replacement cost with a 
further revaluation undertaken by the University of Wollongong's chief librarian and subsequendy approved by Council. 
It is anticipated that the NSW Treasury will issue guidelines on the valuation of library holdings in the fiiture, ar which 
time the valuation and depreciation of this asset will be refined. 
Other - Moror vehicles and equipment are valued at acquisition cost. Market values are considered to equate with written 
down values. See note 4 (iv). The University capitalises only those assets over $ 5,000 
Infrastructure - On 31 December 1995, infrastructure assers were capitalised at either written down replacement value or 
at cost for recently purchased assets in accordance with the NSW Treasury's guidelines on valuation of non-current 
physical assers. An independent revaluation of these assets will be undertaken in 1996 in conjunction with the planned 
building valuation, 
(iii) Inventory - All inventory is valued at the lower of cost or net realisable value. 
(f) Gains/Losses on disposal of assets 
Gains and losses on disposal of assets are recognised in the accounts in the period in which the disposal of the asset occurs. In 
1995, gross proceeds from the sale of assets were $0,685 million (1994 $0,732 milhon). 
(g) Depreciation 
Depreciation is calculated on a straight-line basis so as to write off each non-current asset during its expected usefiil life. 
Additions are depreciated from the date of acquisition. Depreciation on the University's assets has been calculated at the 
following rates: 
2.50 per cent 
20.00 per cent 
10.00 per cent 
10.00 per cent 
20.00 per cent 
Variable (depending on estimated useful life) 
The controlled entiries depreciation rates may vary slightly from the above quoted rates, but the variation is not 
considered material. 
Buildings & improvements 
Computer equipment 
Motor vehicles 
Other equipment 
Library 
Infrastructure 
(h) Insurance 
The University and its controlled entities do not self-insure bur arrange exrernal insurance cover for property, general liability, 
professional indemnity, accident, workers' compensation and directors and officers. Buildings are insured at replacemenr value. 
(i) Financial transfers for equipment and minor works 
Section 8 of the Higher Funding Act, 1988, allows financial transfers to special funds which are to be used only for fnture 
expenditure on equipment or minor building projects of the University to be treated as expenditure for operating purposes in 
the year in which the amount is transferred. The following transfers were made to special funds accounts: 
Consolidated 
1994 
$'000 
2,824 
746 
3,570 
University 
1994 
$'000 
2,824 
746 
3,570 
Equipment 
Minor Works 
idated 
1995 
$'000 
2,982 
706 
3,688 
University 
1995 
$'000 
2,982 
706 
3,688 
A summary of movements in the special funds is shown in note 7 (r IV 
53 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
(i) Leases 
The University leases certain property and equipment by way of operating leases. Payment for these leases, whereby the lessois 
effectively retain substantially all the lisks and benefits of ownership of the leased item, are charged to the income and 
expenditure statement in the periods in which they are incurred. 
Lease Commitments 
Consolidated University 
1995 1995 
$'000 $'000 
By Maturity Date 
Not later than one year 588 588 
Later than one year but not later than \.\NO years 259 259 
Later than two years but not later than five years 
After five years 
Consolidated 
1994 
$'000 
479 
692 
University 
1994 
$'000 
479 
692 
1,171 1,171 847 847 
Lease incentives of $75,000, relating to lease of the University Centre in Sydney, have been included in rent expense with a 
corresponding amount disclosed as a balance sheet liability in accordance with the Urgent Issues Group Consensus Views. 
Lease Incentives 
University 
1994 
$'000 
By Maturity Date 
Not later than one year 
Later than one year but not later than two years 
Later than two years but not later than five years 
After five years 
University 
1995 
$'000 
37 
19 
56 
(k) Rounding 
All amounts in the financial statements have been rounded to the nearest thousand dollars, as indicated, unless shown 
otherwise. 
(I) Foreign Transactions and Balances 
Foreign currency transactions during the year are converted to Australian currency at the rates of exchange applicable at the 
dates of the transactions. Any variations from foreign currency transactions outstanding at balance date are considered to be 
immaterial. 
(m) Revenue Recognition 
All revenue is recognised in the year to which it relates except for certain Commonwealth grants where the University applies 
to the government for approval to carry forward unexpended amounts to future years in accordance with the Higher 
Education Funding Act. These funds are deemed to be income in advance . The Commonwealth Government requires these 
binds to be reported in the year in which the funds are expended. Grants received in advance for the following year are treated 
as income in advance. 
(n) Capital and Maintenance Expenditure 
All major building works are capitalised as refurbishment projects. 
All other maintenance and refurbishment is expensed in the year. 
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31 Dec 1995 
$'000 
(994) 
(146) 
65 
(52) 
NIL 
31 Dec 1994 
$'000 
4 
(454) 
69 
10 
NIL 
CONTROLLED ENTITIES 
The results from operations after extraordinary and abnormal irems in respecr of entiries controlled by the University are as 
follows:-
(i) lllawarra Technology Corporation Ltd 
(ii) University of Wollongong Union 
(iii) University of Wollongong Union Child Care Centre 
(iv) University of Wollongong Recreation and Sports Association 
(v) University of Wollongong Foundation Limited 
Note: Brackets signify a loss 
Basis for control of the above entities is as follows: 
(i) lllawarra Technology Corporation Ltd 
- 100% equity in 2 (two) fully paid shares of $ 1.00 
- University Council appoints the Board of Directors of the Company 
(ii) University of Wollongong Union 
- Secretary/Manager of the Union is appointed by the University 
- The Union budget is approved by the University Council 
- No alteration to the constitution of the Union can be made without the approval of the Council 
- Union constitution indicates it is an integral part of the University 
(iii) University of Wollongong Union Child Care Centre 
- The Kids Uni is owned by the University of Wollongong Union 
(iv) University of Wollongong Recreation and Sports Association 
- The Sports Association budget is approved by the Univeisity Council 
- No alteration to the constitution of the Association can be made without the approval of the Council 
(v) University of Wollongong Foundation Limited 
- Council of the Univeisity has control ovei the expenditure of any moneys (other than in the 
ordinary course of the day-to-day administration of the Foundation). 
- Corporations or individuals may become members of the Foundation by donating funds to the University in 
accordance with levels set out in the Memorandum and Articles of Association of the company. It is made cleat 
to all donors that the funds are raised for the University and that donations must be made directly to 
the University. 
- For the year ended 31 December 1995, donations of $218,033 were made to the University as a result 
of the Foundation's activities (1994 $168,846). 
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CURRENT ASSETS 
Consolidated 
1994 
$'000 
(i) Receivables 
3,620 
199 
3,421 
393 
418 
463 
4,695 
(ii) Investments 
17,516 
12,520 
30,036 
(iii) Inventories 
142 
516 
77 
1,497 
2,232 
(iv) Other 
911 
University 
1994 
$'000 
3,170 
104 
3,066 
393 
234 
-
3,693 
17,516 
12,520 
30,036 
142 
516 
13 
24 
695 
314 
Debtors 
Less provision for doubtful debts 
Sundry advances 
Accrued income 
Other 
NSW Treasury Corporation Hourglass 
Fixed Interest Facility 
NSW Treasury Corporation Hourglass Cash Facility 
Central store 
Personal computers 
Catering stock 
Other 
Prepayments 
Consolidated 
1995 
$'000 
3,154 
268 
2,886 
312 
368 
1,119 
4,685 
21,214 
18,370 
39,584 
1,497 
641 
67 
124 
2,329 
789 
University 
1995 
$'000 
3,760 
142 
3,618 
392 
365 
-
4,375 
21,214 
18,370 
39,584 
146 
641 
14 
17 
818 
255 
NON-CURRENT ASSETS 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
(i) Investments 
21 
21 
International English Language Testing System Aust Pty Ltd 
SSAU Nominees Pty Ltd - One (1) share at par $1 
The lllawarra Technology Corporation Ltd $2 
21 
21 
(ii) Receivables 
53,589 
74 
53,663 
53,589 
74 
53,663 
Amount owing by Commonwealth/State Governments 
(refer note 16) 
Loans to staff (refer note 5) 
61,390 
69 
61,459 
61,390 
69 
61,459 
(iii) Other 
62 
62 
Goodwill - Union (newsagency) 52 
52 
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4. NON-CURRENT ASSETS (continued) 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
(iv) Property, Plant and Equipment 
The following summarises the asset by class, cost of asset, accumulated depreciation, written down value and market value. 
Buildings and improvements 
144,164 132,915 - CostA/aluation 154,860 142 968 
11,503 7,740 - Accumulated depreciation 15,730 11018 
132,661 125,175 Written down value 139,130 131950 
132,661 125,175 Market value 139 130 131950 
8,133 8,133 
8,133 8,133 
8,133 8,133 
741 741 
8,133 
-
8,133 
8,133 
695 
-
695 
695 
34,297 
6,660 
27,637 
27,637 
7,298 
5,243 
2,055 
2,055 
2,750 
487 
2,263 
2,263 
17,773 
8,679 
9,094 
9,094 
8,133 
-
8,133 
8,133 
695 
-
695 
695 
34,297 
6,660 
27,637 
27,637 
5,652 
3,997 
1,655 
1,655 
2,196 
390 
1,806 
1,806 
14,736 
6,625 
8,111 
8,111 
Land 
Cost/Valuation 
Accumulated depreciation 
Written down value 
Market value 
Works of art 
Cost/Valuation 
Accumulated depreciation 
Written down value 
Market value 
Library holdings 
Cost/Valuation 
Accumulated depreciation 
Written down value 
Market value 
Computer equipment 
Cost 
Accumulated depreciation 
Written down value 
Market value 
Motor vehicles 
Cost 
Accumulated depreciation 
Written down value 
Market value 
Other equipment 
Cost 
Accumulated depreciation 
Written down value 
Market value 
Total property, plant and equipment 
215,110 198,624 Cost/valuation 
32,572 25,412 Accumulated depreciation 
182,538 173,212 Written down value 
741 
741 
36,817 
13,771 
23,046 
23,046 
7,581 
5,724 
1,857 
1,857 
2,625 
480 
2,145 
2,145 
20,615 
9,985 
10,630 
10,630 
741 
741 
36,817 
13,771 
23,046 
23,046 
5,805 
4,209 
1,596 
1,596 
2,372 
419 
1,953 
1,953 
17,259 
7,837 
9,422 
9,422 
Infrastructure Assets 
Cost/valuation 4,500 4,500 
Accumulated depreciation 
Written down value 
Market value 
4,500 
4,500 
235,872 
45,690 
190,182 
4,500 
4,500 
218,595 
37,254 
181,341 
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4. NON-CURRENT ASSETS (continued) 
The following table summarises by class, the movement in the asset during 1995. 
Consolidated 
1994 
$'000 
126,115 
35 
126,150 
9,993 
(3,481) 
(1) 
132,661 
8,133 
8,133 
University 
1994 
$'000 
118,891 
35 
118,926 
8,869 
(2,620) 
-
125,175 
8,133 
8,133 
8,133 
647 
9 
656 
39 
695 
8,133 
647 
9 
656 
39 
695 
Buildings and improvements 
Opening balance 
Adjustments 
Adjusted opening balance 
Purchases 
Depreciation 
Disposals 
Closing balance 
Land 
Opening balance 
Adjustments 
Adjusted opening balance 
Purchases 
Depreciation 
Disposals 
Closing balance 
Works of art 
Opening balance 
Adjustments 
Adjusted opening balance 
Purchases 
Depreciation 
Disposals 
Closing balance 
Consolidated 
1995 
$'000 
132,661 
(108) 
132,553 
10,813 
(4,236) 
University 
1995 
$'000 
125,175 
-
125,175 
10,054 
(3,279) 
139,130 
8,133 
8,133 
8,133 
695 
695 
46 
741 
131,950 
8,133 
8,133 
8,133 
695 
695 
46 
741 
Library holdings 
32,300 32,300 Opening balance 
Adjustments 
32,300 32,300 Adjusted opening balance 
1,997 1,997 Purchases 
(6,660) (6,660) Depreciation 
Disposals 
27,637 27,637 Closing balance 
27,637 
23,046 
27,637 
27,637 
2,520 
(7,111) 
27,637 
2,520 
(7,111) 
23,046 
2,531 
29 
2,560 
670 
(1,137) 
(38) 
2,055 
Computer equipment 
1,927 Opening balance 
29 Adjustments 
1,956 Adjusted opening balance 
490 Purchases 
(753) Depreciation 
(38) Disposals 
1,655 Closing balance 
2,055 
(51) 
2,004 
840 
(936) 
(51) 
1,857 
2,263 
(127) 
2,136 
1,499 
(397) 
(1,093) 
2,145 
1,655 
-
1,655 
617 
(676) 
-
1,596 
1,806 
(130) 
1,676 
1,076 
(259) 
(539) 
1,954 
1,916 
107 
2,023 
1,364 
(350) 
(774) 
2,263 
Motor vehicles 
1,500 Opening balance 
107 Adjustments 
1,607 Adjusted opening balance 
900 Purchases 
(234) Depreciation 
(467) Disposals 
1,806 Closing balance 
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4. NON-CURRENT ASSETS (continued) 
Consolidated 
1994 
$'000 
7,865 
98 
7,963 
3,215 
(1,592) 
(492) 
9,094 
-
-
-
-
-
-
-
University 
1994 
$'000 
6,562 
98 
6,660 
2,999 
(1,178) 
(370) 
8,111 
-
-
-
-
-
-
-
Other equipment 
Opening balance 
Adjustments 
Adjusted opening balance 
Purchases 
Depreciation 
Disposals 
Closing balance 
Infrastructure Assets 
Opening balance 
Adjustments 
Adjusted opening balance 
Purchases 
Depreciation 
Disposals 
Closing balance 
Consolidated 
1995 
$'000 
9,094 
136 
9,230 
3,080 
(1,600) 
(69) 
10,641 
University 
1995 
$'000 
8,111 
(21) 
8,090 
2,750 
(1,391) 
(27) 
9,422 
4,500 
4,500 
4,500 
4,500 
4,500 
4,500 
Market values have been based on the following:-
Recently constructed buildings are valued at cost. All other buildings are valued by the Valuer General at market value based 
on existing use and condition. It is considered that the values of buildings, after allowing for depreciation, fairly represent the 
market value of these assets. 
Land is included in the accounts at current valuations assessed by the Valuer General except for land purchased subsequenr to 
valuation which is held at cost. This is considered ro represent current market value. All land is owned by the University. 
Infrastructure assets of roads, major beautification works, compurer network cabling and additional PABX cabling are 
capitalised at either written down replacement value or at cost for recently purchased assets. Except for those assets valued at 
cost, all other infrastructure assets are at valuation as determined by senior Buildings and Grounds staff and subsequently, 
approved by the University's Council. All other infrastructure assets are included in buildings. 
Other assets are valued at cost and, with the exception of works of art, depreciated. The written-down value of these assets 
represents an estimate of their current market value. Works of art purchased subsequent to the valuation in 1991 are valued at 
cost. All other works of art are held at independent valuation as assessed by Mr. John Bailey, A.M., Government approved 
valuer, and dated 26 June 1991. 
** Adjustments to opening balances are due to reclassification between types of assets and adjustments for assets disposed of in 
previous years. 
The following table summarises the number of fully depreciated assets by class as at 31.12.95 
Class No of assets 
Computer Equipment 150 
Motor Vehicles 2 
Other Equipment 145 
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LOANS TO STAFF AND STUDENTS 
In 1984 the University established a Housing Loan Scheme for staff at Professorial level with a maximum loan available of 
$30,000. Outstanding loans at the end of the financial year amounted to $68,582 ( 1994 - $74,119). Loans are also made 
available to students with $ 76,319 outstanding at the end of the financial year (1994 - $106,618) 
INVESTMENTS 
Summary of portfolio as at the end of the financial year;-
By Class 
NSW Treasury Corporation 
Hourglass Facility 
1 share - SSAU Nominees Pty Ltd $1 
2 shares - ITC $2 
By Maturity Date 
Not later than one year* 
Later than 1 year but not later than 2 years 
Later than 2 years but not later than 5 years 
University 1995 
Face Value Cost Market Value 
$'000 $'000 $'000 
39,584 
39,584 
39,584 
39,584 
39,584 39,584 
39,584 39,584 
Consolidated 1995 
By Class 
NSW Treasury Corporation 
Hourglass Facility 
1 share in SSAU Nominees Pty Ltd $1 
2 shares - ITC $2 
Face Value 
$'000 
39,584 
Cost Market Value 
$'000 $'000 
39,584 39,584 
Shares in lELTS Australia Pty Ltd 
By Maturity Date 
Not later than one year* 
Later than 1 year but not later than 5 years 
After five years $1 
21 
39,605 
39,584 
-
21 
39,605 
21 
39,605 
21 
39,605 
* Funds are invested with the NSW Treasury Corporations Hourglass facilities for cash ($18,369,590) and fixed 
($21,214,251) interest investments. Funds invested in the cash facility are available on demand, whilst funds invested in 
the fixed interest facility are available with 30 days notice. 
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7. CURRENT LIABILITIES 
Consolidated 
1994 
$'000 
(i) Creditors 
5,441 
(ii) Borrowings 
4,900 
599 
150 
University 
1994 
$'000 
3,738 
4,900 
599 
150 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
Creditors and accrued expenses 
Fixed Rate Bill facility - National Australia Bank (refer note 9) 
National Australia Bank - fixed rate instalment loan 
B & V McDiarmid - Interest free loan 
Bank loan - Dubai Motor Vehicle Finance 
National Australia Bank - bill facility 
5,655 5,649 
(iii) Summary of Accrued Liabilities 
1,151 982 Provision for long-service leave (refer note 10(ii)) 
2,353 2,353 Provision for State superannuation (refer note lO(iii)) 
419 419 Provision for State basic superannuation (refer note 10(v)) 
154 154 Provision for Professorial superannuation (refer note 10(1)) 
2,660 2,169 Provision for annual leave (refer note 10 (iv)) 
1,198 1,199 Special funds (refer note 7 (iv)) 
16,015 13,969 Income in advance (refer note 7 (v)) 
3 3 Trust funds (refer note 11 (ii)) 
2 - Other Provisions 
23,955 21,248 
7,374 5,682 
4,900 
491 
11 
700 
6,102 
1,111 
2,353 
150 
3,296 
2,221 
19,711 
3 
4,900 
491 
-
-
5,391 
900 
2,353 
150 
2,745 
2,221 
17,546 
3 
28,845 25,918 
Special Funds (refer note 1 (i)) 
1994 
Total 
$'000 
1,323 
3,570 
26 
4,919 
3,720 
1,199 
Equipment 
$'000 
Balance at beginning of the financial year 
Transfer from recurrent funds 
Funds provided by sale of equipment 
Less: Payments 
Balance at end of the financial year 
658 
2,982 
51 
3,691 
2,267 
1,424 
University 1995 
Minor Works 
$'000 
" 541 
706 
1,247 
450 
797 
Total 
$'000 
1,199 
3,688 
51 
4,938 
2,717 
2,221 
(v) Income received in advance 
Consolidated University 
1994 1994 
$'000 $'000 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
12,028 
3,746 
241 
16,015 
12,024 
1,946 
(1) 
13,969 
Commonwealth Government grants 
Student Fees 
Other 
14,569 
4,691 
451 
19,711 
14,569 
2,886 
92 
17,547 
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8. NON-CURRENT LIABILITIES 
(i) Borrowings 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
Consolidated 
1995 
$'000 
1,034 
2,475 
4,260 
6 
7,775 
University 
1995 
$'000 
1,034 
2,475 
-
-
3,509 
1,381 
2,475 
5,260 
9,116 
1,379 
2,475 
3,854 
National Australia Bank - fixed rate instalment loans 
National Australia Bank -interest only 
National Australia Bank - bill facility 
Bank loan - Dubai Motor Vehicle Finance 
(ii) Accrued Liabilities 
7,159 7,038 
51,236 51,236 
4,819 4,819 
177 177 
63,391 63,270 
Provision for long-service leave (refer note 10 (ii)) 
Provision for State superannuation (refer note 10 (ill)) 
Provision for Professorial superannuation (refer note 10 (i)) 
Trust funds (refer note 11 (ii)) 
9,392 
59,037 
4,991 
197 
73,617 
9,160 
59,037 
4,991 
197 
73,385 
9. SECURED LOANS AND ADVANCES 
(i) Loans by maturity date 
1994 Total 
$'000 
4,900 a) NAB - fixed rate bill facility 
1,978 b) NAB - fixed rate instalment loan 
150 c) B&V McDiarmid - interest free 
2,475 d) NAB - interest only 
9,503 Total 
1 years 
$'000 
4,900 
491 
5,391 
(ii) Loans by maturity date 
1994 Total 
$'000 
4,900 
1,980 
150 
2,475 
5,260 
6 
14,771 
a) NAB - fixed rate bill facility 
b) NAB - fixed rate instalment loan 
c) B&V McDiarmid - interest free 
d) NAB - interest only 
e) NAB - Bill facility 
f) Bank Loan Dubai Motor Vehicle Finance 
Total 
University 1995 
1 -2 years 
$'000 
532 
532 
2 - 5 years 
$'000 
-
502 
2,475 
2,977 
Total 
$'000 
4,900 
1,525 
2,475 
8,900 
1 years 
$'000 
4,900 
491 
-
700 
11 
6,102 
1-2 
Consolidated 1995 
years 
$'000 
-
532 
-
700 
6 
1,238 
2 • 5 years 
$000 
-
502 
2,475 
3,560 
-
6,537 
Total 
$'000 
4,900 
1,525 
2,475 
4,960 
17 
13,877 
Consolidated 
1994 
$'000 
5,655 
9,116 
14,771 
(a) 
(b) 
(c) 
(d) 
(e) 
(f) 
University 
1994 
$'000 
5,649 
3,854 
9,503 
Comprising:-
Current liabilities (refer note 7 (ii)) 
Non-current liabilities (refer note 8 (i)) 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
6,102 
7,775 
13,877 
5,391 
3,509 
8,900 
The bill facilities for $4.9 million are rolled over every 180 days and have a term of five years. 
The fixed instalment loan to the University from the National Australia Bank was taken out to assist in the purchase of the 
ITC buildings and has a five year term. It is secured by way of mortgage over International House and Weerona. 
The B & V McDiarmid interest-free loan was fully paid during the year. 
The National Australia Bank interest-only loan is for student accommodation and has a five year term. It is secured by way of 
mortgage over the properties known as International House and Weerona. 
The bill facilities for $4.96 million are rolled over every 180 days and have a term of five years. These fiinds are used to fijnd 
capital works and are secured by way of mortgage over fees payable by the Universiry to the entities and letters of undertaking 
from the University. The entities and NAB have agreed on set dates for partial settlement over the coming years. 
The Dubai bank loan was used to finance the purchase of photocopiers and motor vehicles by ITC. 
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10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS 
(!) Professorial Superannuation Scheme 
The Professorial Superannuation Scheme was established to provide members with a pension of up to 25 percenr of salary on 
retirement. In 1984 the Scheme was amended to provide for the payment of an additional contributory pension to members of 
the Scheme on rerirement. The Scheme was closed to new members on 1 December 1987. In a report prepared by Mercer 
Campbell Cook and Knighr dated 20 January 1995, the University's liabihty at 1 January 1995 in respecr of unfunded service 
was acruarially assessed at $3,195 million based on membership of the fiind at 1 January 1995. Assumptions adopted by the 
Actuary in determining this liability were:-
Rate of salary increase : 6 percent per annum 
Rate of investment return: 8 percent per annum 
Rate of increase of pensions: 6 percent per annum 
It is anticipated that actuarial reviews of the Scheme wi l l be undertaken every three years. 
Movements in the provision during the year were: 
Consolidated 
1994 
$'000 
5,636 
89 
(691) 
43 
(559) 
8 
8 
112 
4,973 
University 
1994 
$'000 
5,636 
89 
(691) 
43 
(559) 
8 
8 
112 
4,973 
Balance at the beginning of the financial year 
Add contributions 
employee contribution 
unfunded liability brought to account 
interest earnings from investments 
contributions from members for 
optional contributory 5% pension scheme 
Less payments 
Balance at the end of the financial year 
Consolidated 
1995 
$'000 
4,973 
91 
217 
308 
9 
9 
149 
5,141 
150 
4,991 
5,141 
University 
1995 
$'000 
4,973 
91 
217 
308 
9 
9 
149 
5,141 
150 
4,991 
5,141 
154 
4,819 
4,973 
154 
4,819 
4,973 
Comprising: 
Current liabilities 
Non-current liabilities 
Long-Service Leave 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
7,373 7,145 
7,373 
815 
977 
153 
1,945 
5 
8 
13 
1,021 
8,310 
1,151 
7,159 
8,310 
7,145 
710 
977 
153 
1,840 
5 
8 
13 
978 
8,020 
982 
7,038 
8,020 
Balance at the beginning of the financial year 
Add adjustment to accumulated funds 
Amended balance at the beginning of the financial year 
Add: contributions 
unfunded liability brought to account 
interest earnings from investments 
transfer of entitlements from 
other organisations 
other contributions 
Less payments 
Balance at the end ot the financial year 
8,310 
692 
9,002 
843 
697 
742 
2,282 
4 
4 
785 
10,503 
8,020 
692 
8,712 
734 
602 
742 
2,078 
4 
4 
734 
10,060 
Comprising: 
Current liabilities (refer note 7 (iii)) 
Non-current liabilities (refer note 8 (ii)) 
1,111 
9,392 
10,503 
900 
9,160 
10,060 
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10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS (continued) 
(iii) State Superannuation Fund 
The University contributes to the New South Wales State Superannuation Fund in respect of present and former members of 
staff who are or were members of the fund. In letter dated December 1995 from the State Superannuation Investment and 
Management Corporation the University was advised thar its gross liability at 31 December 1995 had been actuarially assessed 
at $79,907 million (1994 $69,403 million). Of this amount $18,517 million is held by the State Superannuation Investment 
and Management Corporation. The temaining liability of $61.39 million is unfiinded and had been brought to account as an 
amount owing by the Commonwealth/State governments (refer note 16). 
Assumptions adopted by the Corporarion's Actuary in determining the University's liability were:-
Rate of salary increase (% per annum ) 
Rate of increase in the Consumer Price Index (% per annum 
Interest rate (% per annum ) 
1994/95 
4.50 
3.00 
6.00 
Consolidated 
1994 
$'000 
53,015 
574 
53,589 
2,353 
51,236 
53,589 
University 
1994 
$'000 
53,015 
574 
53,589 
2,353 
51,236 
53,589 
Balance at the beginning of the financial year 
lncrease/(decrease) in amount unfunded (refer note 16) 
Comprising: 
Current liabilities (refer note 7 (iii)) 
Non-current liabilities (refer note 8 (ii)) 
1995/96 
5.00 
3.50 
9.00 
1996/97 
3.00 
4.00 
9.00 
Consolidated 
1995 
$'000 
53,589 
7,801 
61,390 
2,353 
59,037 
61,390 
Thereafter 
6.00 
4.50 
8.00 
University 
1995 
$'000 
53,589 
7,801 
61,390 
2,353 
59,037 
61,390 
Arising from the Triennial Actuarial Review as at 30 June 1994 of the State Authorities Superannuation Board - Pooled Fund, 
it has been identified that uncertainty exists in respect of virtually all of the individual employer reserve balances with the 
Pooled Fund. Until resolution of this uncertainty, which relates to taxation allocations at the employer level, the quantum of 
the financial effect on individual employer reserves is unclear. In the case of the University the impact of the uncertainty affects 
the liability for unfunded superannuation and the corresponding asset being a receivable from the Commonwealth/State 
Governments (Note 4 (ii) and Notel6). Because of the equal effect on assets and liabilities, this uncertainty has no impact on 
the operating result or the net assets as at the end of the financial year. This uncertainty has not arisen from inaccuracies in the 
maintenance of the accounting records of the University. 
(iv) Annual Leave 
The University has a liability for untaken annual leave for non-academic staff. In accordance with contracts of employment, 
academic staff are required to take annual leave each year and no annual leave is accrued. Payments for leave taken in-service or 
on termination are charged to current revenue. 
Movements in the provision during the year were: 
Consolidated 
1994 
$'000 
2,537 
University 
1994 
$'000 
2,098 
2,537 
123 
2,660 
2,098 
71 
2,169 
Balance at the beginning of the financial year 
Add adjustment to accumulated funds 
Amended balance at the beginning of the financial year 
Increase in provision 
Consolidated 
1995 
$'000 
2,660 
187 
2,847 
449 
3,296 
University 
1995 
$'000 
2,169 
187 
2,356 
389 
2,745 
(v) 3% Productivity (Basic Benefit) Superannuation 
The Universiry contributes to the New South Wales State Authorities Non-Contributory Superannuation Fund for the 3% 
productivity (basic benefit) superannuation in respect of members of staff who are non-contributory members of the fund. The 
fund was closed to new members of the University from 8 December 1992. In accordance with funding requests, the 
University contributes an amount equivalent to 2.5% of members salaries. In letter dated December 1995 from rhe State 
Superannuation Investment and Management Corporation, the University was advised that its gross liability ar 31 December 
1995 had been actuarially assessed at $1.94 million ( University 1994 $2,041 million). As $2,089 million is held in by the 
State Superannuation Investment and Management Corporation this liability is adequately covered . 
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to. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS (continued) 
Assumptions adopted by the Corporarion's Actuary in determining rhe University's liability were: 
Rate of salary increase (% per annum ) 
Rate of increase in the Consumer Price Index (% per annum ) 
Interest rate (% per annum ) 
Movements in the provision during the year were: 
4/95 
4.50 
3.00 
6.00 
1995/96 
5.00 
3.50 
9.00 
1996/97 
3.00 
4.00 
9.00 
Thereafter 
6.00 
4.50 
8.00 
Consolidated 
1994 
$'000 
865 
(446) 
419 
419 
419 
University 
1994 
$'000 
865 
(446) 
419 
419 
419 
Comprising: 
Current liabilities (refer note 7 (iii)) 
Non-current liabilities (note 8 (ii)) 
Consolidated 
1995 
$'000 
Balance at beginning of year 
lncrease/(decrease) in amount unfunded 
Balance at the end of the financial year 
419 
(419) 
University 
1995 
$'000 
419 
(419) 
In addirion to the above scheme, the University contributes an amounr equivalent to 3% of members' salaries to the Tertiary 
Education Superannuation Scheme (TESS) in respect of members of that scheme. TESS has undertaken the liability for 
employee benefits for sraffwho are members of that scheme. The amount paid in 1995 was $0.91 million ( University 1994 
$1.16 million). 
(vi) Superannuation Guarantee Levy 
Commencing 1 July 1992, the University became liable for superannuation contributions for the Superannuation Guarantee 
Levy. Under the legislation the University contributes superannuation at a minimum rate for all employees. For 1995, this rate 
was equivalent to 6 % of salaries. The amount paid in 1995 was $580,745 (University 1994 $141,406). 
(vii) Superannuation scheme for Australian Universities 
The superannuarion scheme currently available to staff members is the superannuation Scheme for Australian Universities 
(SSAU). This is a defined benefit superannuation scheme with the entitlements of the scheme being fully met by SSAU from 
contributions paid by the University and its employees. 
11. TRUST FUND - WIDOWS MANAGED FUNDS 
The Widows' Annuity Scheme is a defined section of the Professorial Scheme. 
Movements in the fimds during the year were: 
Consolidated 
1994 
$'000 
179 
4 
183 
3 
180 
3 
177 
180 
University 
1994 
$'000 
179 
4 
183 
3 
180 
3 
177 
180 
Less payments 
Balance at the end of the financial year 
Consolidated 
1995 
$'000 
Balance at the beginning of the financial year 
Add: Interest earnings from investments 
180 
23 
203 
3 
200 
University 
1995 
rooo 
180 
23 
203 
3 
200 
Comprising: 
Current liabilities (note 7 (iii)) 
Non-current liabilities (note 8 (ii)) 
Total trust funds 
3 
197 
200 
3 
197 
200 
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12. RESERVES 
(i) Loan repayment reserve 
The loan repayment reserve was established in recognition of the University's liability to repay a $3 million bank loan used to 
finance additional student accommodation. In 1995 , the reserve was transferred to accumulated funds ( refer note 1 (b) (iv)) 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
260 260 
260 
10 
270 
260 
10 
270 
Balance at the beginning of the financial year 
Less transfer to accumulated funds 
Add transfer to accumulated funds 
Balance at the end of the financial year 
Consolidated 
1995 
$'000 
270 
270 
University 
1995 
$'000 
270 
270 
(ii) Asset revaluation reserve 
Consolidated 
1994 
$'000 
486 
486 
486 
University 
1994 
$'000 
486 
486 
486 
Balance at the beginning of the financial year 
Less transfer to 
Add transfer from 
Balance at the end of the financial year 
Consolidated 
1995 
$'000 
486 
486 
486 
University 
1995 
$'000 
486 
486 
486 
(iii) Major repairs and replacement reserve 
The major repairs and replacement reserve was created for student residences which are expected to be fully self-supporting. 
The reserve was established as a contingency to meet the cost of major repairs and replacements. In 1995 , the reserve was 
transferred to accumulated funds ( refer note 1 (b) (iv)) 
Consolidated 
1994 
$'000 
474 
108 
366 
330 
696 
University 
1994 
$'000 
474 
108 
366 
330 
696 
Consolidated 
1995 
$'000 
Balance at the beginning of the financial year 
Less transfer to accumulated funds 
Add transfer from accumulated funds 
Balance at the end of the financial year 
696 
696 
University 
1995 
$'000 
696 
696 
13. ACCUMULATED FUNDS 
The accumulated funds balance for the University at the beginning of the financial year has been adjusted as follows; 
Consolidated 
1994 
$'000 
153,960 
11,698 
(422) 
165,236 
University 
1994 
$'000 
148,513 
11,735 
(422) 
159,826 
165,236 159,826 
Balance prior to surplus appropriation and transfers 
Previous years surplus from operations 
Writeback of Reserves 
Balance reported at 31 December 
AAS30 adjustments for leave provisions 
Amended balance at the beginning of the current financial year 
Consolidated 
1995 
$'000 
165,236 
2,648 
(232) 
167,652 
(928) 
166,724 
University 
1995 
$'000 
159,826 
3,008 
(232) 
162,602 
(879) 
161,723 
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14, COMMITMENTS 
(i) The following capital projecrs were conrracted for on the basis that fijnds would be made available under Commonwealdi 
legislative provisions and from Universiry development funds and an internal loan. 
Consolidated University 
Commitments Commitments 
$'000 $'000 
1995 1995 
Science 2 building 3,300 3,300 
Computer system 73 
Total 3,373 3,300 
(ii) In December 1991, the Commonwealth government approved the establishment of a Co-operative Reseaich Centre (CRC) for 
Materials Welding and Joining of which the University is a member. The CRC was incorporated under Corporations Law in 
1993. The Universiry has a commitment to contribute $261,072 in cash and $3,107,250 in kind for salaries, equipment, use 
of facilities and other expenses over the next four years: 
1996 
1997 
1998 
1999 
Total 
(iii) In December 1992 the Commonwealth government approved the establishment of a Co-operative Research Centre (CRC) for 
Intelligent Manufacturing Systems and Technologies of which the University is a member. The CRC was incorporated under 
Corporations Law on 22nd February 1993. The University has a commitment to contribute $55,000 in cash and $2,565,500 
in kind to cover salaries, equipment, use of facilities and other expenses over the next five years: 
1996 
1997 
1998 
1999 
2000 
Total 
Cash 
$'000 
75 
75 
75 
36 
261 
In Kind 
$'000 
896 
896 
882 
434 
3,108 
Cash 
$'000 
10 
10 
10 
10 
15 
55 
In Kind 
S'OOO 
583 
578 
562 
562 
281 
2,566 
15. CONTINGENT LIABILITIES 
(i) In 1987, 1990, 1992 and 1993 the University furnished letters of comfort to the Narional Australia Bank Limited in support 
of loans given to the University of Wollongong Union, and the University of Wollongong Recreation and Sports Association . 
These arrangements do not involve the University in any undertaking to pay any shortfall in repayments . 
(ii) As at the end of the financial year, the University has a credit facility of $400,000 in respect of Mastercard business cards. 
Of this amount $261,000 has been allocated in respect of Mastercards issued to University departments. $139,000 remains 
unused. 
No contingent liabilities , whether registered or unregistered, are secured by a charge on rhe assets of the University . 
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16. AMOUNT OWING BY COMMONWEALTH/STATE GOVERNMENTS 
The State Grants (General Revenue) Amendment Act 1987 indicates that the Commonwealth government, and the New 
South Wales State government will share superannuation costs in a way that recognises the respective responsibilities of 
Commonwealth and State governments which prevailed when the liability was incurred. 
In 1995, an amount of $7,801,242 was brought to account to reflect the increase in net unfunded past service cost for State 
superannuation (refer note lO(iii)). 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
Consolidated 
1995 
$'000 
Amount owing for unfunded liability at the beginning of 
53,015 53,015 the financial year 
574 574 lncrease/(decrease) in amount owing for unfunded liability 
Amount owing for unfunded liability at 
53,589 53,589 the end of the financial year 
53,589 
7,801 
61,390 
University 
1995 
$'000 
53,589 
7,801 
61,390 
17. INVESTMENT INCOME 
Consolidated 
1994 
$'000 
277 
177 
22 
476 
196 
(14) 
35 
133 
126 
476 
University 
1994 
$'000 
278 
51 
22 
351 
196 
(14) 
35 
133 
1 
351 
Government and semi-government securities 
Term deposits and bank deposits 
Other 
Transfer to provisions 
Transfer to trust funds 
Special purpose accounts 
General university funds 
Other 
Consolidated 
1995 
$'000 
4,000 
131 
19 
4,150 
959 
22 
161 
2,817 
191 
4,150 
University 
1995 
$'000 
3,888 
52 
19 
3,959 
959 
22 
161 
2,817 
-
3,959 
18. ASSISTANCE TO ASSOCIATED ORGANISATIONS 
The following assistance was made to organisations associated with the University: 
University of Wollongong Foundation Ltd-
lUawarra Technology Corporation Ltd 
University of Wollongong Union 
University of Wollongong Recreation and 
Sports Association 
- Free use of office space 
- Payment of operating expenses 
- Development fund established in lieu of building rent 
- Salary of Secretary/Manager paid by University 
- Operating Granr to Kids Uni of $177,000 
- Free use of buildings 
- Maintenance of Sportsground of $72,384 
- Free use of buildings and land used for sporting facilities 
The assistance provided to these organisations is more than offset by the benefits accruing to the University, its students and 
staff through enhanced facilities, community relations, marketing, funding and/or repute. 
All other identifiable costs and services relating to companies and organisations associated with the University are charged out 
to those entities under normal commercial terms and conditions. 
There is no material expenditure or assets provided by other government bodies or statutory bodies at no cost to the 
University. 
19. AUDIT FEE 
Audit fees to the Auditor-General of NSW for auditing services in 1995totalled $109,150 (1994 $113,400) for the University 
of Wollongong and controlled entities. The Auditor- General received no other benefits. The audits of the University of 
Wollongong Union, the Child Care Centre and Sports and Recreation Association were performed by KPMG as agent for the 
Auditor-General. 
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20. COMMONWEALTH GOVERNMENT GRANTS 
University 
1994 
$'000 
University 
1995 
$'000 
Pursuant to the Higher Education Funding Act 1988 
64,224 Operating purposes excluding HECS 69,699 
Special research assistance : 
1,388 Large research grants 1750 
397 Small research grants 466 
633 Collaborative research grants 969 
555 Research infrastructure grants 1 ^280 
726 Special research centres and key Centres 84 
379 Research fellowships 429 
1,030 Australian postgraduate awards 861 
238 Australian postgraduate awards (Industry) 571 
314 Overseas postgraduate research scholarships 434 
69,884 sub-total pursuant to the HIgfier Education Funding Act 1988 76,553 
Other Commonwealth government grants 
2,794 Other research grants and contracts 2,444 
250 Other Commonwealth grants 336 
72,928 Total Commonwealth Government Grants 79,333 
Amounts received pursuant to the Higher Education Act 1988 and amounts expended 
Operating purposes excluding HECS 
Grant received in previous period : 
11,522 advance payment received in previous period 5,286 
1,021 carry forward from previous period 3,382 
12,543 sub-total amount received in previous period 8,668 
60,349 Grant received in the reporting period: 72,476 
Amount attributable to future period : 
5,286 advance payment received in respect of next period 5,720 
3,382 under expenditure in the reporting period 5,725 
8,668 sub-total amount attributable to future period 11,445 
64,224 Amount expended in the reporting period 69,699 
Special Research Assistance 
Large research grants 
Grant received in previous period : 
190 advance payment received in previous period 69 
134 carry fonward from previous period 239 
324 sub-total amount received in previous period 308 
1,372 Grant received in the reporting period : 1,906 
Amount attributable to future period : 
69 advance payment received in respect of next period 162 
239 under expenditure in the reporting period 292 
308 sub-total amount attributable to future period 454 
1,388 Amount expended in the reporting period 1,760 
Small research grants 
Grant received In previous period : 
advance payment received in previous period 
58 carry forward from previous period 65 
58 sub-total amount received in previous period 65 
404 Grant received In the reporting period : 488 
Amount attributable to future period : 
advance payment received in respect of next period 
65 under expenditure in the reporting period 87 
65 sub-total amount attributable to future period 87 
397 Amount expended in the reporting period 466 
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20. COMMONWEALTH GOVERNMENT GRANTS (continued) 
University University 
1994 1995 
$'000 $^000 
Collaborative research grants 
Grant received in previous period : 
advance payment received in previous period 
256 carry forward from previous period 777 
256 sub-total amount received in previous period 777 
1,154 Grant received in the reporting period : 446 
Amount attributable to future period : 
advance payment received in respect of next period 
777 under expenditure in the reporting period 254 
777 sub-total amount attributable to future period 254 
633 Amount expended in the reporting period 969 
Research infrastructure grants 
Grant received in previous period : 
advance payment received in previous period 102 
206 carry forward from previous period 570 
206 sub-total amount received in previous period 672 
1,021 Grant received in the reporting period : 1,205 
Amount attributable to future period : 
102 advance payment received in respect of next period 27 
570 under expenditure in the reporting period 570 
672 sub-total amount attributable to future period 597 
555 Amount expended in the reporting period 1,280 
Special research and Key centres 
Grant received in previous period : 
39 advance payment received in previous period 7 
44 carry forward from previous period (5) 
83 sub-total amount received in previous period 2 
645 Grant received in the reporting period : 82 
Amount attributable to future period : 
7 advance payment received in respect of next period 
(5) under expenditure in the reporting period 
2 sub-total amount attributable to future period 
726 Amount expended in the reporting period 84 
Research fellowships 
Grant received in previous period : 
27 advance payment received in previous period 27 
53 carry forward from previous period 7 
80 sub-total amount received in previous period 34 
333 Grant received in the reporting period: 406 
Amount attributable to future period : 
27 advance payment received in respect of next period 32 
7 under expenditure in the reporting period (21) 
34 sub-total amount attributable to future period 11 
379 Amount expended in the reporting period 429 
Australian Postgraduate awards 
Grant received in previous period : 
170 advance payment received in previous period 83 
64 carry forward from previous period 
234 sub-total amount received in previous period 83 
879 Grant received in the reporting period : 1,213 
Amount attributable to future period : 
83 advance payment received in respect of next period 129 
under expenditure in the reporting period 306 
83 sub-total amount attributable to future period 435 
1.030 Amount expended in the reporting period 861 
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20. COMMONWEALTH GOVERNMENT GRANTS (continued) 
University 
1994 
$'000 
429 
29 
162 
191 
238 
Australian Postgraduate awards (Industry) 
Grant received in previous period : 
advance payment received in previous period 
carry fonward from previous period 
sub-total amount received in previous period 
Grant received in the reporting period : 
Amount attributable to future period : 
advance payment received in respect of next period 
under expenditure in the reporting period 
sub-total amount attributable to future period 
Amount expended in the reporting period 
University 
1995 
$'000 
29 
162 
191 
509 
129 
129 
571 
Overseas postgraduate research scholarships 
Grant received in previous period : 
advance payment received in previous period 
carry forward from previous period 
sub-total amount received in previous period 
314 Grant received in the reporting period : 
Amount attributable to future period : 
advance payment received in respect of next period 
under expenditure in the reporting period 
sub-total amount attributable to future period 
314 Amount expended in the reporting period 
434 
434 
Acquittal of Commonwealth Government Grants 
The following Commonwealth government grants were under-expended in the 1995 reporting period 
Grant 
1994 
$'000 
65,236 
90 
422 
198 
1,523 
137 
1,627 
462 
1,411 
1,126 
721 
386 
1,030 
400 
314 
75,083 
Operating purposes excluding HECS 
Base operating grant 
Joint Commonwealth/Industry funded additional places 
Quality assurance 
Superannuation 
National Priority( Resen/e Fund ) 
Equality of opportunity 
Sub-total under expenditure all categories 
Special research assistance : 
Large research grants 
Small research grants 
Collaborative research grants 
Research infrastructure grants 
Special research centres 
Research fellowships 
Postgraduate awards 
Postgraduate awards (Industry) 
Overseas postgraduate research scholarships 
Grant 
$'000 
64,907 
97 
2,993 
836 
6,455 
136 
2,052 
553 
1,223 
1,850 
84 
408 
1,167 
700 
434 
83,895 
1995 
Expense 
$'000 
64,907 
97 
1,626 
836 
2,097 
136 
1,760 
466 
969 
1,280 
84 
429 
861 
571 
434 
76,553 
Under-
expenditure 
$'000 
-
1,367 
-
4,358 
5,725 
292 
87 
254 
570 
-
(21) 
306 
129 
-
7,342 
All under-expenditure has been earmarked for use in 1996 and as such will be carried fonward. The information provided in this 
note is only relevant to the University and so consolidated figures are not provided. 
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21. HIGHER EDUCATION CONTRIBUTION SCHEME 
Higher Education Contribution Scheme revenue was collected by the Universiry as follows during the reporting period: 
University 
1994 
$'000 
15,189 
2,640 
22 
17,851 
Received from the Higher Education Trust Fund 
Received from students 
Received from students after HECS audit date 31.3,95 
University 
1995 
$'000 
15,193 
3,238 
1 
18,432 
The information provided in this note is only relevant to the University and so consolidated figures are not provided. 
22. NSW GOVERNMENT GRANTS 
State government grants for the following purposes were received by the University during the reporting period: 
Consolidated University 
1995 1995 
Consolidated 
1994 
University 
1994 
$'000 
33 
524 
557 
$'000 
33 
524 
557 
$'000 
Grant for the Conservatorium of Music 
Research grants 
J'OOO 
40 
383 
423 
40 
383 
423 
23. FEES AND CHARGES 
Fees and charges were collected from the following sources during the reporting period : 
Consolidated University 
1994 1994 
$'000 $'000 
258 
17,611 
125 
5,688 
464 
1,151 
633 
6,118 
2,767 
3,459 
38,274 
258 
13,362 
125 
5,688 
464 
952 
633 
651 
-
2,972 
25,105 
Continuing education 
Full fee paying overseas students 
Fees-approved post graduate award students 
Student accommodation 
Consen/atorium of Music 
Rental and other 
Parking 
Consulting 
Student body fees 
Miscellaneous 
Consolidated 
1995 
$'000 
514 
21,074 
85 
6,285 
513 
1,067 
643 
4.098 
2,843 
3,019 
40,141 
University 
1995 
$'000 
514 
14,631 
85 
6,285 
513 
920 
643 
1,443 
-
2,801 
27,835 
24. OTHER OPERATING REVENUE 
Consolidated 
1994 
$'000 
247 
8,518 
8,765 
University 
1994 
$'000 
247 
253 
500 
Other operating income is made up of: 
Campus Personal Computing 
Miscellaneous 
Consolidated 
1995 
$'000 
332 
10,982 
11,314 
University 
1995 
$'000 
365 
542 
907 
Consolidated miscellaneous income includes sales income from ITC, Union and Sports Association. 
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EXPENSES ATTRIBUTED TO FUNCTIONS 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
(!) Academic activities 
31,576 
7,004 
14,538 
2,785 
1,192 
443 
85 
868 
1,766 
5,070 
6,000 
71,328 
(11) Libraries 
2,336 
518 
205 
20 
2 
15 
6,660 
38 
136 
890 
10,820 
31,576 
7,004 
14,538 
2,785 
1,192 
443 
85 
868 
1,766 
5,070 
6,210 
71,537 
2,336 
518 
205 
20 
2 
15 
6,660 
38 
136 
890 
10,820 
(iii) Other academic support 
515 
110 
2,740 
673 
1 
142 
7 
68 
87 
54 
4,397 
(iv) Student 
1 
-
507 
107 
220 
-
4 
1 
11 
60 
1 
912 
515 
110 
2,740 
673 
1 
143 
7 
68 
87 
68 
4,412 
services 
1 
-
507 
107 
220 
-
4 
1 
11 
60 
183 
1,094 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 
Travel 
Materials 
Other expenses 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor Vehicle 
- Other equipment 
- Library Holdings 
Travel 
Materials 
Other expenses 
services 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 
Travel 
Other expenses 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer 
- Motor vehicles 
- Other equipment 
Travel 
Materials 
Other expenses 
Consolidated 
1995 
$'000 
32,660 
8,623 
15,909 
3,261 
1,670 
400 
89 
1,091 
3,152 
6,042 
4,327 
77,224 
2,467 
630 
205 
24 
4 
16 
7,111 
65 
225 
884 
11,631 
536 
132 
2,629 
819 
1 
105 
8 
70 
122 
254 
4,676 
13 
2 
443 
108 
225 
2 
4 
2 
8 
61 
35 
903 
University 
1995 
$'000 
32,660 
8,623 
15,909 
3,261 
1,670 
400 
89 
1,091 
3,152 
6,042 
4,747 
77,644 
2,467 
630 
205 
24 
4 
16 
7,111 
65 
225 
993 
11,740 
536 
132 
2,629 
819 
1 
105 
8 
70 
122 
271 
4,693 
13 
2 
443 
108 
225 
2 
4 
2 
8 
61 
218 
1,086 
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25. EXPENSES ATTRIBUTED TO FUNCTIONS (continued) 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
(IV) Student residences 
1,059 
195 
557 
14 
14 
33 
646 
2,897 
5,415 
6,327 
1,059 
195 
557 
14 
14 
33 
646 
2,897 
5,415 
6,509 
(v) Public services 
355 
40 
145 
34 
29 
1 
2 
3 
42 
651 
(vi) Buildings 
4,020 
870 
106 
4 
40 
33 
3 
320 
2,793 
8,189 
355 
40 
145 
34 
29 
1 
2 
3 
42 
651 
and grounds 
3,760 
830 
106 
4 
40 
33 
3 
320 
2,381 
7,477 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Motor vehicles 
- Other equipment 
Travel 
Materials 
Other expenses 
Total student services 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Other equipment 
Travel 
Materials 
Other expenses 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
Computer equipment 
Motor vehicles 
Other equipment 
Travel 
Materials 
Other expenses 
(vii) Administration and other general institutional services 
6,160 
1,182 
87 
145 
81 
178 
321 
1,135 
6,948 
16,237 
5,841 
1,119 
87 
145 
81 
178 
321 
1,135 
7,232 
16,139 
(viii) Other services 
8,712 
1,336 
1,084 
384 
116 
414 
6 
40 
10,293 
22,385 
102 
40 
223 
-
-
-
6 
39 
672 
1,082 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 
Travel 
Materials 
Other expenses 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 
Travel 
Materials 
Other expenses 
Consolidated 
1995 
$'000 
1,195 
221 
695 
19 
21 
32 
287 
3,909 
6,379 
7,282 
374 
48 
151 
15 
29 
2 
1 
7 
66 
693 
3,572 
1,112 
144 
2 
53 
35 
16 
561 
3,598 
9,093 
6,555 
1,732 
87 
143 
82 
153 
466 
1,833 
6,454 
17,505 
6,101 
1,459 
1,180 
260 
138 
220 
20 
57 
16,042 
25,477 
University 
1995 
$'000 
1,195 
221 
695 
19 
21 
32 
287 
3,909 
6,379 
7,465 
374 
48 
151 
15 
29 
2 
1 
7 
66 
693 
3,572 
1,112 
144 
2 
53 
35 
16 
561 
3,598 
9,093 
6,555 
1,732 
87 
143 
82 
153 
466 
1,833 
6,667 
17,718 
99 
37 
223 
-
-
1 
20 
57 
528 
965 
Othet expenses under all functions includes consumerables, consultants and 
services , this category also includes trading expenses of the Union, ITC and 
minor equipment costs. Under consolidated other 
the Recreation and Sports Centre 
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26. SALARY RELATED CHARGES 
The following salary related expenses were incurred during the reporting period: 
Consolidated 
1994 
$'000 
2,764 
5,076 
(444) 
4,576 
849 
1,910 
123 
14,854 
University 
1994 
$'000 
2,496 
4,513 
(444) 
4,231 
748 
1,840 
71 
13,455 
27. INTEREST PAID 
Consolidated 
1994 
$'000 
University 
1994 
$'000 
Contributions to superannuat 
- Emerging cost 
- Funded 
- Provisions for future emerging 
Payroll tax 
Workers' compensation 
Long-service leave expense 
Annual leave 
on and pension schemes 
costs 
Consolidated 
1995 
$'000 
2,770 
6,841 
(92) 
4,681 
1,142 
2,210 
613 
18,165 
Consolidated 
1995 
$'000 
University 
1995 
$'000 
2,770 
6,288 
(92) 
4,306 
1,002 
2,077 
389 
16,740 
University 
1995 
$'000 
1,516 1,033 Interest paid during the reporting period 1,102 751 
28. ABNORMAL ITEMS 
Consolidated 
1994 
$'000 
278 
(20) 
-
10 
268 
University 
1994 
$'000 
278 
-
-
-
-
278 
Asset adjustments 
Provision for loss 
Infrastructure capitalisation 
Aquatic centre 
Miscellaneous 
Total abnormal items 
Consolidated 
1995 
$'000 
-
4,500 
(77) 
-
4,423 
University 
1995 
$'000 
-
-
4,500 
~ 
" 
4,500 
28. 
Asset adjustments reflect asset and depreciation adjustments for assets purchased in previous years, but not included on the 
asset register. Infrastructure capitalisation - refer note 16(ii). 
In accordance with Section 41B(l)(d) of the Public Finance and Audit Act 1983 and the Public Finance and Audit (Statutory 
Bodies) Regulation, 1985 a summary of land owned or occupied by the University together with the values theteof 
accompanies these Financial Statements. This summary has not been audited. 
END OF AUDITED FINANCIAL STATEMENTS 
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